














Jeffrey S. Magers is an Assistant Professor of Justice Administration. Dr. Magers earned a BS in
Law Enforcement from Eastern Kentucky University, a Master of Arts degree and a Doctorate in
Leadership Education from Spalding University. His doctoral dissertation focused on police ethics
and leadership. Dr. Magers was a member of the Jefferson County Police Department (JCPD) in
Louisville, Kentucky for 21 years, retiring at the rank of captain. He is a graduate of the Southern
Police Institute 87" Administrative Officers Course and the FBI National Academy (1 83" Session).
He served four years on active duty as a commissioned officer in the U.S. Army and 21 years in the
U.S. Army Reserve, retiring in 1999 as a Lieutenant Colonel. Dr. Magers is active in various police
professional organizations, including the International Association of Chiefs of Police (IACP),
where he is a member of the Police Administration Committee and Secretary for the International
Managers of Police Academies and College Trainers (IMPACT) Section. Dr. Magers’ research
interests include police ethics, leadership, crisis/hostage negotiations, and police training. Before
arriving at the University of Louisville, Dr. Magers taught in the Department of Criminal Justice at
the State University of New York (SUNY), College at Brockport in Rochester, NY and Stephen F.
Austin State University in Nacogdoches, TX.



Certificate Program Police Executive Leadership Development

AOC COURSE OPTIONS
‘Undergraduate Course Option

JA 471 Law Enforcement Administration — 3 credit hours. Instructor:
Jeffrey S. Magers. The primary focus of this course is the practices and concepts
associated with the administration of a law enforcement agency. It is taught from the
perspective of the police executive and his or her command staff. Instruction involves
contemporary practice, theory and leadership concepts.

JA 473 Legal Issues in Law Enforcement Administration — 3 credit
hours. Instructor: Terry Edwards. This course presents an analysis of the legal issues
facing law enforcement administrators in the delivery of operational services and
personnel administration. Its primary objective is to assist the participants in their
development of sound legal policy, procedures, and practices to avoid agency and
personal liability. Specific importance is placed on the requirements imposed by
federal legislation regulating agency personnel practices.

JA 477 Organizational Behavior in Law Enforcement — 3 credit hours.
Instructor: William F. Walsh. This course is designed to help the participants
understand the basic principles of human behavior and their application to
organization activities and management in law enforcement.

JA 576 Managing Organizational Performance — 3 credit hours.
Instructor: William F. Walsh. This course presents an examination of factors that
effect the management of organizational performance. It is designed to help
participants develop conceptual, diagnostic, and problem-solving skills required of
strategic managers in contemporary law enforcement organizations. Student
participation in class discussions based upon the analysis of Harvard University &
Kennedy School of Government organizational case studies is expected.

JA 383 Police Leadership Development — 3 credit hours Instructor: Gennaro
F. Vito. The purpose of this course is for students to understand and develop skills in
leadership. Through the use of lectures and case studies (films), participants will be
provided with a cognitive understanding of leadership models and theories. Students
will study and evaluate various leadership styles and processes.



Graduate Course Option

JA 576 Managing Organizational Performance - 3 graduate credit hours.
Instructor: William F. Walsh. This course presents an examination of factors that
effect the management of organizational performance. It is designed to help
participants develop conceptual, diagnostic, and problem-solving skills required of
strategic managers in contemporary law enforcement organizations. Student
participation in class discussions based upon the analysis of Harvard University &
Kennedy School of Government organizational case studies is expected.

JA 612 Law Enforcement Administration — 3 credit hours. Instructor:
Jeffrey S. Magers. The primary focus of this course is the practices and concepts
associated with the administration of a law enforcement agency. This course is
approached from the perspective of the police executive. Instruction involves
contemporary practice, theory and leadership concepts.

JA 625 Legal Issues in Law Enforcement Administration — 3 credit
hours. Instructor: Terry Edwards. This course presents a detailed analysis of the legal
issues facing law enforcement administrators in the delivery of operational services
and personnel administration. Its primary objective is to assist the participants in their
development of sound legal policy, procedures, and practices to avoid agency and
personal liability. Specific importance is placed on the requirements imposed by
federal legislation regulating agency personnel practices.

JA 665 Special Topics in Law Enforcement — 3 credit graduate hours.
Instructor: Gennaro F. Vito The purpose of this course is for students to understand
and develop skills in leadership. Through the use of lectures and case studies (films),
participants will be provided with a cognitive understanding of leadership models
and theories. Students will study and evaluate various leadership styles and
processes.

The Staff and Faculty of the Southern Police
Institute look forward to meeting and working with you.



The Department ot Justice Administration
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) THE ADMINISTRATIVE OFFICERS COURSE (AOC)

REGISTER NOW for your seat in]

The Administrative Officers Course is a challenging twelve week, accredited college
% level educational program. The course curriculum is designed to develop informed,
effective, ethically and technically competent law enforcement managers who are
capable of assuming positions of leadership in their respective agencies. It is an
appropriate course for individuals in or about to be promoted to middle and upper
management positions. This comprehensive managerial development program
provides instruction in law enforcement issues, diagnostic problem solving, and
administrative law. The varied methods of instruction used by the faculty permit
participants lo engage their individual creativity and initiative through the analytical examination of issues and
problems faced by contemporary law enforcement managers. This course is required as a prerequisite for
appointment to the position of police chief by many municipalities throughout the United States. Graduates of
the Administrative Officers Course are numbered among today's law enforcement leaders directing agencies
throughout the United States and abroad.

Click Here for AOC Dates, Application Forms & Procedures
CLICK HERE TO DOWNLOAD AOQOC Course Brochure (in Adobe PDF)
'\‘Ga

NEED ADOBE READER? DOWNLOAD FREE - Click Here!  Msbe _
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Click Here for AOC Course Content

Program Uniqueness

The Administrative Officers Course since its creation has attracted participants from law enforcement
agencies throughout the United States, the Pacific Rim nations, and Europe. This agency diversity helps to
foster an atmosphere of mutual respect and fellowship in which participants have the opportunity to learn from
and share ideas with individuals they never might meet during the normal course of their professional
activities. This interchange enhances the participant's skills in the arts of cooperation, negotiation,
compromise, and consensus. It ensures that class members will leave the Southern Police Institute with a
network of institute graduates that will provide an outstanding resource from which they can seek assistance
with organizational problems throughout their careers. In addition, the participants are exposed to a wide
range of thought on the application of the programs subject matter by experienced administrators, educators,
practitioners, and Administrative Officers Course graduates who visit regularly to lecture. The institute's
comprehensive educational environment and world recognized methods of instruction encourages a
commitment to learning and self-improvement long after the course is finished.

The graduates of this program will;

« Possess the knowledge and skills required to manage and to direct the resources of a law enforcement
agency;

« Be prepared to deal effectively with the complicated and important administrative issues confronting law
enforcement managers;

« Possess an understanding of current law enforcement operational philosophy and practice;
« Possess an understanding of the contemporary legal responsibilities of law enforcement administrators;
« Be able to apply contemporary methods of problem identification, evaluation and solution; and

« Possess the knowledge and skill required to evaluate efficiency and effectiveness of law enforcement
operation.

Southern Police Institute
Administrative Officers Course
Mission

http://louisville.edu/a-s/ja/spi/SPIAOC.html 4/14/2008



The Department of Justice Administration

The Southern Police Institute is a Division of the Department of Justice Administration in the College of Arts
and Sciences of the University of Louisville. It is an advanced educational and training institute whose mission
Is to enhance the professional development of law enforcement practitioners. Since the creation of the
| Southern Police Institute in 1951, its program of instruction has been based on the belief that law enforcement
| is a demanding activity requiring the highest level of professional preparation. The Administrative Officers
| Course has been offered continuously since 1951. Today, it is our primary leadership developmental program.
It is designed to provide a comprehensive and challenging educational experionce that is intended to enhance
the professional and personal lives of our students.

http://louisville.edw/a-s/ja/spi/SPIAOC.html 4/14/2008



Lonnie Bingnear/PINELLAS To Michael Haworth/PINELLAS@PINELLAS
04/14/2008 04:10 PM cc

bce
Subject SPI cost

Captain,

The breakdown of cost SPI is as follows:

Housing $3000.00
Tuition/books $2200.00
Per diem $3600.00
Travel $800.00

Total $9600.00

Lonnie



SWAT Round-Up International Competition (SKRI) - ORLANDU, 'L Fdghl 1 U1
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SWAT ROUND-UP INTERNATIONAL COMPETITION

W HERE SPECIAL OPS COMPETE

The Premier International Competition Event
and Training for Special Operations Teams

The SWAT Round-Up team competition will consist of the several events as exampled below. Events are subject to change each year and
full details will be released after registration. To obtain full descriptions and diagrams of the team competition events, as well as
individual events, please contact Bev Thornton at beverly.thornton@ocfl.net or 407-254-7013.

Team Registration fee is $750 which includes 8 competing members.
Each team event requires 5 competitors; however, you may register up to
8 personnel on a competitive team. All 8 members will be eligible to
compete in team events during the week. This $750 fee will register team
members for all competition events, educational classes, barbecue on
Sunday evening, hospitality reception on Tuesday evening, and the
awards ceremony & dinner Friday evening.

Individual Registration fee is $100 which will register individuals who
are not participating as competing team members, but wish to attend
classes and other events. This will include registration for individual
events, educational classes, barbecue on Sunday evening, hospitality COMPETITION vt
reception on Tuesday evening, and the awards ceremony & dinner on  windows Broadband - Dial-up
Friday evening.

Optional Individual Events (click on event for description):

» SUPER SWAT COP

« SUPER SNIPER - Sponsored by Remington

. PERSONAL FITNESS CHALLENGE - Testing Administered by Mid Florida Fitness Distributors
« TEAM EITNESS CHALLENGE — Tesling Administered by Mid Florida Fitness Distributors

Please complete the registration form and mail to: SWAT Round-Up International, Orange County Sheriff's Office, Attention: Bev Thornton, 2500
West Colonial Drive, Orlando, Florida 32804 (or) fax to 407-254-7017. Team Registration Form and Team Information Sheet — these forms must be
completed and received in our office no later than Friday, October 12th, 2007. Please make checks payable to Orange County Sheriff's Office.

EVENT #1: HOSTAGE RESCUE

The Hostage Rescue will consist of a five (5) man team; one Sniper and four Entry Team members. Eye and ear protection are mandatory
throughout the event for all five team members. Each Entry Team member must wear an unaltered gas mask during the entire event and a laclical
entry vest. SWAT Round Up Intemational will provide the tactical entry vest. NOTE: Frangible Ammunition is required for this event, EXCEPT the
sniper shots.

EVENT #2: PRITCHER SCRAMBLE

The Pritcher Scramble requires each team to work together in order to traverse various obstacles and arrive at shooting positions from which each
team member will engage a moving target. Eye and ear protection, as well as body armor, are mandatory throughout the event

EVENT #3: OFFICER RESCUE

The Officer Rescue requires each team to negotiate a canal filled with water, engage multiple targets with multiple weapons, and rescue & dowiied

http://www.swatroundup.org/competition/descriptions/ events.html 4/14/200
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SWAT Round-Up International Competition (SRI) - ORLANDO, FL Page 2ol 2

officer in a simulated chemical environment. NOTE: Frangible Ammunition is required for this event.

EVENT #4: TOWER SCRAMBLE

The Tower Scramble will consist of a five man team; two Snipers and three Assault Element members (handgun shooters). All leam members will
begin in the Stari/Finish Box. Dunng this event, all team members must climb the Tower and rappel down the designated side. Eye and ear
protection, as well as body armor, are mandatory throughout the event for all five team members. NOTE: Frangible Ammunition is required for this
event, EXCEPT the sniper shots

EVENT #5: OBSTACLE COURSE

The Obstacle Course requires the team to overcome sixteen individual physically challenging obstacles through the application of leamwork and
fortitude

http://www.swatroundup.org/competition/descriptions/events.html 4/14/2008



Michael Haworth/PINELLAS Oy DORENE THOMAS/PINELLAS,

04/14/2008 04:29 PM cc
bce
Subject SWAT Round-Up costs

Chief Thomas,

Per our discussion, here are the estimated costs associated with the 2008 SWAT Round-up for
eight employees:

Entry Fee: $750.00

Ammo: $450.00
Per Diem: $1,600
Hotel: $1,800
Total: $4.600

If you need any further information, let me know.

Haworth



PINELLAS PARK CITY COUNCIL

AGENDA MEMORANDUM

FROM: Randal A. Roberts, Streets & Drainage Director
“ DATE: April 24, 2008 “

SUBJECT: AWARD OF BID 08/001 — 2007/2008 ANNUAL PAVING / RESURFACING PROJECT
AND CHANGE ORDER NO. 1 — Tampa Pavement Constructors, Inc.

BACKGROUND: Bids were legally advertised, and bid invitations were mailed to 354 prospective bidders.
Six (6) bids were received with Tampa Pavement Constructors, Inc. (918 East Busch Blvd., Tampa, FL
33612) being the low bidder with a bid submittal of $325,444.07. The amount budgeted for this project is
$500,000 (pg. 400 of the FY 07/08 adopted budget). Change Order No. 1 is recommended for approval so
that the City may take advantage of favorable contract prices and budgeted funds. This Change Order of
$158,805.61 represents an increase in the lowest bid amount of 48.8%, bringing the total adjusted contract
amount to $484,249.68. This project will be charged to account 301-481-5-714-06.

Attached Backup May Be Required: “ O Workshop Agenda

Attorney Approval m Council Agenda

Purchasing Approval AN
OMB Approval -
Finance Approval Department Head Apprgfal

Minutes from Board or Commission . -
City Manager Approval

OooomO

Document required for Council action




CITY OF PINELLAS PARK
P.O. Box 3138
Pinellas Park, FL 33780-3138

CONTRACT CHANGE ORDER

CONTRACT NO.:08/001 CHANGE ORDER NO.: ONE(1l)
CONTRACT TITLE: 2007/2008 ANNUAL PAVING/RESURFACING

Original Contract AMOUNE . ...ttt it enenneeeneeeneossonnnens S 325,444.07
Previous Change Orders: Approved No. Amount (+/-)

Approved No. Amount (+/-)

Approved No. Amount (+/-)
Total Adjusted Contract Amount Prior to this Action .......... $ 325,444.07

To (Contractor): TAMPA PAVING CONSTRUCTORS, INC.
918 EAST BUSCH BLVD.
TAMPA, FL 33612

You are hereby directed to comply with the following change(s) to the contract
documents, plans and/or specifications:

Itdd Decrease Increase
No. Description of Change(s) Contract Contract
1 Increase asphalt quantity 1583 tons @ $74.99 per ton $118,709.17
2 Increase milling quantity 31,572 sqg. yd’s. @ $1.27 per. Sq. yd. $40,096.44

Note: Adding two additional streets.

TOTALS $158,805.61

an CHANGE: Percent Increase: 48.8% Amount: $158,805.61

TOTAL ADJUSTED C%m AF c/%s ACTION. ... .eeuw.. S 484,249.68

Recommended by: ) Date 4 - 14 -0
Streets/Drainage Division Director

Accepted by: j Date q-(F-08

Gy
é;;QOntractor
Approved by: Date

Public Works Administrator

Approved by City Council at the regular meeting of , 2008

Rev. 08/00



PINELLAS PARK CITY COUNCIL

FLORIDA

AGENDA MEMORANDUM

FROM: Chuck Webber, Economic Development Specialist

DATE: April 24, 2008

SUBJECT: Memorandum of Understanding

BACKGROUND:

AUTHORIZATION FOR THE CITY MANAGER TO SIGN A MEMORANDUM OF

UNDERSTANDING WITH PINELLAS CORE MANAGEMENT SERVICES FOR THE TEMPORARY

USE OF OFFICE SPACE IN THE TECHNICAL SERVICES BUILDING.

In conjunction with its various programs benefitting Pinellas County children and families, Pinellas Core
Management Services operates the Home Instruction for Parents of Preschool Youngsters (HIPPY) Program, an
early childhood literacy program. In order to carry out its function, Pinellas Core Management Services provides
representatives at various locations within Pinellas County.

The City wishes to host one or more Pinellas Core Management Services representatives whose mission will be
to conduct the Home Instruction for Parents of Preschool Youngsters program to the benefit of residents of the
City of Pinellas Park.

The parties have reached an agreement with respect to the City hosting such representatives, and now wish to
reduce their agreement in this regard to writing.

Attached Backup May Be Required: O Workshop Agenda
Attorney Approval m  Council Agenda
Purchasing Approval
OMB Approval
Finance Approval Department Head Approval &> ¢ 775,
Minutes from Board or Commission
Document required for Council action

EOOD0OCOMm

City Manager Approval




MEMORANDUM OF UNDERSTANDING AND AGREEMENT

This Memorandum of Understanding and Agreement (hereinafter referred to as
“Memorandum of Understanding” or “ Memorandum” or “Agreement”) made and entered into
this day of , 2008, by and between the City of Pinellas
Park, Florida, a municipal corporation (hereinafter called the “City”), and Pinellas Core
Management Services.

WITNESSETH:

WHEREAS, in conjunction with its various programs benefitting Pinellas County
children and families, Pinellas Core Management Services operates the Home Instruction for
Parents of Preschool Youngsters (HIPPY) Program, an early childhood literacy program; and

WHEREAS, in order to carry out its function, Pinellas Core Management Services
provides representatives at various locations within Pinellas County, Florida; and

WHEREAS, the functions of Pinellas Core Management Services are deemed to be of
benefit to residents of the City; and

WHEREAS, the City wishes to host one or more Pinellas Core Management Services
representative whose mission will be to conduct the Home Instruction for Parents of Preschool
Youngsters program to the benefit of residents of the City of Pinellas Park; and

WHEREAS, the parties have reached an agreement with respect to the City hosting such
representatives, and wish to reduce their agreement in this regard to writing.

NOW, THEREFORE, FOR GOOD AND VALUABLE CONSIDERATION, THE
RECEIPT AND SUFFICIENCY OF WHICH ARE HEREBY ACKNOWLEDGED, IT IS
AGREED BY AND BETWEEN THE PARTIES AS FOLLOWS:

1. That the foregoing recitals are true and correct, and the same are incorporated herein and made
a part hereof.

2. PERIOD OF PERFORMANCE: This Memorandum of Understanding is entered into and
effective for the period beginning , 2008 until September 30, 2008 subject to
automatic extensions of equal duration absent prior written notice to the contrary as provided in
paragraph (5) below. Such extension(s) shall be upon the terms and conditions as set forth
herein or as modified by the parties hereto and shall be without additional compensation unless
otherwise specifically agreed to in writing by the City.

3. CITY HELD HARMLESS: Pinellas Core Management Services agrees, for specific
consideration, the receipt and sufficiency of which are hereby acknowledged, to indemnify, hold
harmless and/or defend the Citv of Pinellas Park, (hereinafter called “City”) its agents and
employees, from any and all claims, demands, suits, and actions, including attorney’s fees and all

1



costs and expenses of litigation and judgments of every kind brought against the City or its
agents or employees, as a result of loss, damage, or injury to any person(s) or property
occasioned wholly or in part by any act, or failure to act, on the part of the Pinellas Core
Management Services, its agents, servants, or employees. Pinellas Core Management Services
shall be responsible to the City for any damages caused by Pinellas Core Management Services’
negligence, wrongdoing, misconduct, want or need of skill, or default or breach of contract,
guarantee or warranty. Under no circumstances shall any of the provisions of this Memorandum
be deemed to waive the requirements and limitations of Florida Statute §768.28.

4. INSURANCE: Pinellas Core Management Services shall, at its own expense, at all times
during the Term of this Memorandum of Understanding, maintain in full force the following
policies of insurance:

A. General Liability

Type - Commercial General Liability (CGL), Occurrence Basis
Limits - $1,000,000 General Aggregate
$1,000,000 Products Completed/Operations Aggregate
$1,000,000 Personal and Advertising Injury
$1,000,000 Each Occurrence

B. Automobile Liability

Type - Any Auto, Hired Autos, and Non-Owned Autos
Limits - $1,000,000 Combined Single Limit

C. Workers’ Compensation

Type - Workers® Compensation and Employer’s Liability
Limits — Statutory, Workers’ Compensation

$100,000 Each Accident

$500,000 Disease — Policy

$100,000 Disease — Each Employee

D. Excess or Umbrella Liability

When used to reach minimum limits shown for General Liability and

Automobile Liability, the primary (underlying) policy limits shall not be

less than $500.000. The primary policy and any excess or umbrella

policies shall be with the same insurance carrier. The coverage shall not
2



be more restrictive than the primary policy coverages, including but not
limited to coverage trigger, defense, notice or
occurrence/accident/circumstances, notice of claim and extended reporting
period.

The City shall be listed as an additional insured on such liability
insurance policy. None of such policies shall be cancelable or subject to
reduction in coverage except upon ten (10) days’ prior written notice to
the City.

Pinellas Core Management Services shall provide to the City Certificates
of Insurance verifying that Pinellas Core Management Services is
providing the types and amounts of insurance required hereunder.

5. GENERAL PROVISIONS:

A.

The City will provide such office space in the City’s Technical Services
Building for use by the Pinellas Core Management Services representative(s)
for the purposes herein expressed as the City from time to time in its sole
discretion deems appropriate. ~ The City shall also provide such
representative(s) with office furniture and office supplies for the purposes
herein expressed as the City from time to time in its sole discretion deems
appropriate.

The Pinellas Core Management Services representative(s) shall be designated
by Pinellas Core Management Services and shall use the designated space
and office equipment solely for the purpose of conducting administrative
functions related to early childhood literacy outreach.

In addition to the use of office space, the Pinellas Core Management Services
representative(s) wiil have access to the large meeting room in the Technical
Services Building for monthly parent meetings associated with the Home
Instruction for Parents of Preschool Youngsters. The representative(s) will
be provided with key access to the outside door of the meeting room for
purposes of conducting evening meetings, and will access the meeting room
and adjoining restrooms only.

That by entering into this Memorandum of Understanding, the City is doing
nothing more than providing space and office equipment to a designated
Pinellas Core Management Services representative(s) for the purposes herein
expressed. Such Pinellas Core Management Services representative(s) shall
not for any purpose be deemed an agent, employee, or representative of the

3



City, and shall have no authority to bind the City in any manner. Nothing
herein shall be deemed to create a legal partnership, joint venture, or other
similar relationship between the parties.

This Memorandum of Understanding is intended only for the benefit of the
parties hereto, and shall not be construed to confer any benefit upon any
person or entity not a party hereto.

This Memorandum of Understanding may be cancelled by either party upon
thirty (30) days written notice to the other party.

The negotiation, execution, and delivery of this Memorandum of
Understanding by the parties have not been induced by representations,
statements, warranties, or agreements other than those expressed herein.

This Memorandum of Understanding embodies the entire understanding of
the parties, and there are no further or other agreements or understandings,
written or oral, in effect between the parties relating to the subject matter
hereof unless expressly referred to herein.

This Memorandum of Understanding may not be modified unless such
modification is in writing and signed by both parties hereto.

This Memorandum of Understanding shall not be construed for or against
any party because that party drafted it. The laws of the State of Florida shall
govern the validity and interpretation of this Memorandum of Understanding
and the performances due hereunder.

If any provision of this Memorandum of Understanding is held to be invalid
or unenforceable, the validity and enforceability of the remainder of this
Memorandum of Understanding shall not be affected.



IN WITNESS WHEREOF, the parties have caused this Memorandum of
Understanding to be executed on the date first above written.

CITY OF PINELLAS PARK, FLORIDA

By:

Michael B. Gustafson, City Manager
ATTEST:

By:

Diane M. Corna, MMC, City Clerk

Pinellas Core Management Services

<

By

—
Printed Name: __ Paul Lackey( AX/‘—

Its: Executive Director

APPROVED AS TO FORM AND CONTENT:

BY:

James W. Denhardt, City Attorney



City of

PINELLAS PARK

5141 78TH AVE. - P.O. BOX 1100
PINELLAS PARK, FL 33780-1100

INELLAS

. P
Please Respond To: : PARK
James W. Denhardt, City Attorney

Law Offices of James W. Denhardt ELORIDA

2700 First Avenue North
St. Petersburg, Florida 33713
(727) 327-3400

FLORIDA

PHONE - (727)541-0700
FAX - (727) 544-7448
SUNCOM - 969-1011

April 9, 2008 R

Mr. Chuck Webber/
Community Planning

City of Pinellas Park, Florida
P. O. Box 1100

EGCEIVE @

) 2008

Pinellas Park, Florida 33780-1100

RE: City Document 08-99
Memorandum of Understanding

Dear Mr. Webber:

| have received and reviewed the amended Memorandum of Understanding Agreement
concerning Pinellas Core Management Services, which contains the provisions previously
requested by me and by Risk Management. | would approve of such revised Agreement,

as to forng and content.

/
/

”{r u vV yours,

qaey»

James W. Denhardt
City Attorney

cc.  Mr. Michael Gustafson, City Manager
Diane M. Corna, MMC, City Clerk
Mr. Thomas Shevlin, Asst. City Manager
Mr. Bob Bray, Community Planning Director

JWD/dh

L 4
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PINELLAS PARK CITY COUNCIL

AGENDA MEMORANDUM

FROM: Bob Bray

DATE: April 24, 2008

SUBJECT: Authorization for Mayor to Sign Amendment to SWFWMD Agreement

BACKGROUND:

The City has an existing agreement with the Southwest Florida Water Management District
(SWFWMD) for Implementation of Best Management Practices (BMPs) for Improvement Area 1l in
connection with the construction of the stormwater storage pond and outfall structure for Phase II of
the Park Boulevard Drainage Project. The current agreement is set to expire on June 30, 2008. This
amendment extends the construction completion date to March 31, 2009 and the related agreement
expiration date to June 30, 2009,

Attached Backup May Be Required: O  Workshop Agenda

Attorney Approval m Council Agenda
Purchasing Approval

OMB Approval

BEO0O0O0OE

Finance Approval Department Head Approval =9 fon TS,
Minutes from Board or Commission -
Document required for Council action City Manager Approval




AGREEMENT NO. 05CON000001

SECOND AMENDMENT
TO AGREEMENT BETWEEN THE
SOUTHWEST FLORIDA WATER MANAGEMENT DISTRICT
AND THE
CITY OF PINELLAS PARK
FOR
IMPLEMENTATION OF BMPs FOR IMPROVEMENT AREA |1 (L243)

This SECOND AMENDMENT entered into and effective this 30" day of June 2008 by and
between the SOUTHWEST FLORIDA WATER MANAGEMENT DISTRICT, a public
corporation of the State of Florida, whose address is 2379 Broad Street, Brooksville, Florida
34604-6899, for itself and on behalf of the Pinellas-Anclote River Basin Board, hereinafter
collectively referred to as the "DISTRICT," and the CITY OF PINELLAS PARK, a municipal
corporation of the State of Florida, whose address is 5141 78" Avenue North, Pinellas Park,
Florida 33781, hereinafter referred to as the "CITY."

WITNESSETH:

WHEREAS, the DISTRICT and the CITY entered into an Agreement dated October 28, 2004
(Original Agreement), as amended September 1, 2006, for the construction of a stormwater
management storage area, outfall structure and environmental education facility as part of
the improvements to Park Boulevard; and

WHEREAS, the parties hereto wish to further amend the Original Agreement to (extend the
contract period due to unforeseen underground utility relocations, value engineering review
and project design changes required by the affected utilities. '

NOW THEREFORE, in consideration of the mutual terms, covenants and conditions
contained herein, the parties hereby mutually agree to amend the Original Agreement, dated
October 28, 2004, as amended, as follows:

1. Paragraph 4, Contract Period, is hereby amended to extend the expiration date of June
30, 2008, in the First Amendment to June 30, 2009.

2. Exhibit "A," Paragraph 5, Completion Dates, is hereby amended to complete construction
by March 31, 2009.

3. The Project Schedule section of Exhibit “B” is hereby amended to revise the construction
completion date to March 31, 2009.

4. The terms, covenants and conditions set forth in the Original Agreement, as amended,
that have not been specifically amended herein, will continue in existence, are hereby
ratified, approved and confirmed, and will remain binding upon the parties hereto.

Page 1 of 2



IN WITNESS WHEREOF, the parties hereto have executed this SECOND AMENDMENT on
the day and year set forth next to their signatures below.

SOUTHWEST FLORIDA WATER MANAGEMENT DISTRICT

By:

David L. Moore, Executive Director Date
CITY OF PINELLAS PARK

By:
William F. Mischler, Mayor Date

SECOND AMENDMENT
TO AGREEMENT BETWEEN THE
SOUTHWEST FLORIDA WATER MANAGEMENT DISTRICT
AND THE
CITY OF PINELLAS PARK
FOR
IMPLEMENTATION OF BMPs FOR IMPROVEMENT AREA Il (L243)

DISTRICT APPROVAL INITIALS _DATE
LEGAL MBU  P4sieg
RISK MGMT A
CONTRACTS P F e A
PRJ DEPT DIR
DEPUTY EXEC DIR =
GOVERNING BOARD

Page 2 of 2




City of

PINFLILAS PARK HFTLLORITDA

5141 78TH AVE. - P.O. BOX 1100 PHONE -« (727)541-0700

PINELLAS PARK. FL 33780-1100 FAX . (727) 544-7448
i PINELLAS

Please Respond To: v P::ik SUNCOM - 969-1011

James W. Denhardt, City Attorney
Law Offices of James W. Denhardt
2700 First Avenue North

St. Petersburg, Florida 33713
(727) 327-3400

"FLORIDA

April 9, 2008 R ECEIVE @

Mr. Dennis Shaw+”

G O\CALB FFIC
Community Development L :,ft:}
City of Pinellas Park, Florida
P. O. Box 1100

Pinellas Park, Florida 33780-1100

RE: City Document 08-96
Second Amendment to SWFWMD Cooperative Funding Agreement

Dear Mr. Shaw:

| have received and reviewed the proposed Second Amendment to the Agreement
between the Southwest Florida Water Management District and the City of Pinellas Park,
and would approve of the same as to form and content.
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James:W. Denhardt
City Attorney

cc: Mr. Michael Gustafson, City Manager
Diane M. Corna, MMC, City Clerk
Mr. Thomas Shevlin, Asst. City Manager
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AGENDA MEMORANDUM

FROM: Ronald Miller, Finance Administrator

| DATE: April 24, 2008

I SUBJECT: 2006-2007 Financial Audit

BACKGROUND: Representatives from the City's independent auditors, Cherry, Bekaert and Holland, will
present the 2006-2007 Auditor's Report. The Finance Administrator will present a brief summary of the City's
fiscal year 2006-2007 Financial Statements.

All reference material will be distributed to City Council and appropriate Administrators.

Finance Approval
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AGENDA MEMORANDUM

FROM: Karen Fortin, Library Director

DATE: April 24, 2008

SUBJECT: Reappointment of Library Board Members

BACKGROUND:

The terms of Deborah Gray and Connie Marmaro as Library Board members will expire June 30, 2008. They
have expressed an interest in continuing to serve on the Board for another three year term. Ms. Gray and Mrs.
Marmaro have been members for eighteen and thirty-four years respectively and maintain good attendance
records. The Library Board recommends their reappointment to terms to expire June 30, 2011.

Attached Backup May Be Required: O Workshop Agenda

Attorney Approval ®  Council Agenda

Purchasing Approval
OMB Approval - 6%2 2 Z
Finance Approval Department Head Approval _

Minutes from Board or Commission .
Document required for Council action City Manager Approval
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AGENDA MEMORANDUM

FROM: John Moore, Human Resources Administrator

| DATE: April 4, 2008 ||

SUBJECT: Resignation from Police Officers’ Pension Board of Trustees

BACKGROUND:

Mr. John P. Hofstadter has submitted his resignation from the Pinellas Park Police Officers’ Pension
Board effective April 1, 2008. Mr. Hofstadter has served as a member of the Board from 2003 - 2008

and was appointed by City Council.

Attached Backup May Be Required: O Workshop Agenda
O  Attorney Approval m-. Council Agenda
O  Purchasing Approval i

O OMB Approval &/ 4
O  Finance Approval Department Head Approval __ﬁ/
O Minutes from Board or Commission . /4
O Document required for Council action City Manager Approval




PINELLAS PARK

POLICE OFFICERS’ PENSION BOARD OF TRUSTEES PHONE - (727)541-0700
5141 78th AVE. - P.O. BCX 1100 ; — FAX » (727)541-0825
PINELLAS PARK, FL 33780-1100 '

it of ! PINELLAS SUNCOM - 969-1011

FLORIDA

PARK

March 27, 2008 FLORIDA

Captain Sandy Forseth
Chairman, City of Pinellas Park Police Officers’ Pension Board

Pinellas_ Park, FL

Dear Sandy,

it is with very mixed emotions that | must give my resignation as trustee for the Police

Officers’ Pension Board effective April 1, 2008.
Pat and | are going to retire to a new home we purchased in Heritage Pines, Hudson,

Fiorida.

Over my 40 year career in Finance, | have been honored to have served on a number of
boards as a trustee or director. | can honestly say | have never served on a board so ably
chaired. During my five years, | have always felt comfortable with being allowed to voice

my opinions and/or recommendations as have the other trustees.

After discussions and votes, the Board moved on as a unit regardless of who prevailed.
Majority carried the motion without any bitterness or animosity. This is a direct credit to
your leadership qualities and skills and attests to the overall effectiveness of the Board.

This obviously benefits the officers and the City.

The City of Pinellas Park is very fortunate and well served to have a young officer of your
caliber in a dual capacity as Chairman and as an executive of the Police Department.

Thank you for the opportunity to serve.
Sincerely,

hn P. Hofgtadter
Pinellas Park Police Officers’ Pension Board Trustees — Retired

C: Michael Gustafson, City Manager
Dorene Thomas, Chief of Police

Personnel
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