




  
 FOP Officers and CC Specialists  Collective Bargaining Agreement  

Proposed Changes Effective October 1, 2009 
  
 

Article # Major Changes 

 
14   Work Week & Hours 
of  Work 

Holidays, personal days and  vacation days will not count as hours worked  toward 
the calculation of overtime,  Comp time maximum balance increased to 80 hours. 
 
Secondary employment hours are paid at flat rate and these earnings do not count 
toward pension benefit calculations. 

15     Pay Plan 

Employees receive 0.22% general wage increase Oct 1, 2009. 
 
Police Officers receive a 3% general wage increase upon passage by City Council 
of certain changes to the Police Officers’ Pension Ordinance.   
 
Employees receive a step increase in year two of the Agreement. 
 
Creates Acting Supervisor pay for Community Compliance Specialists. 
 
Pay Article will be re-opened for negotiations in the third year of the Agreement.  

 
16    Holidays, Vacation 
and Other Time Off 

One personal day is eliminated. 
 
Employees accrue two additional vacation days in the first year and one additional 
vacation day in the third year of the Agreement.    
 
Maximum vacation accrual is increased to 240 hours at any one time 
 
Excess vacation payout program is reduced by 50% in the first year, 25% in the 
second year, and phased out completely in the third year of the Agreement.  

 
17    Time Off for Illness or 
Injury 
 

Clarifies that an employee who is using any City illness or injury leave program 
should not engage in travel, other employment, recreational activities, or engage in 
any activities which are contrary to his or her doctor’s medical restrictions.    

 18     Pension Plan  
(For Police Officers Only) 

Police Officers’ contributions toward their pension benefit is increased from 5% to 
8% of pensionable earnings.   
 
Overtime hours which are pensionable earnings are limited to 300 hours per year. 
 
Second tier of benefits is created for all new employees with the multiplier reduced 
to 3%.  
 
A Supplemental Share Program will be implemented in which each Police Officer’s 
retirement account receives a share of the excess state 185 premium tax receipts.    
 
Average Final Compensation calculated based on the highest 3 career years  
 
Civil Trial Commission pension appeal process is eliminated. 

 27  Seniority and 
Reduction in Force 

Senior officers cannot bump back into the Police Officers’ Bargaining Unit. 

31     Duration This is a three (3) year Agreement. 

 
















