





FOP Officers and CC Specialists Collective Bargaining Agreement

Proposed Changes Effective October 1, 2009

Article #

Major Changes

14 Work Week & Hours
of Work

Holidays, personal days and vacation days will not count as hours worked toward
the calculation of overtime, Comp time maximum balance increased to 80 hours.

Secondary employment hours are paid at flat rate and these earnings do not count
toward pension benefit calculations.

15 Pay Plan

Employees receive 0.22% general wage increase Oct 1, 2009.

Police Officers receive a 3% general wage increase upon passage by City Council
of certain changes to the Police Officers’ Pension Ordinance.

Employees receive a step increase in year two of the Agreement.
Creates Acting Supervisor pay for Community Compliance Specialists.

Pay Article will be re-opened for negotiations in the third year of the Agreement.

16 Holidays, Vacation
and Other Time Off

One personal day is eliminated.

Employees accrue two additional vacation days in the first year and one additional
vacation day in the third year of the Agreement.

Maximum vacation accrual is increased to 240 hours at any one time

Excess vacation payout program is reduced by 50% in the first year, 25% in the
second year, and phased out completely in the third year of the Agreement.

17 Time Off for lliness or
Injury

Clarifies that an employee who is using any City illness or injury leave program
should not engage in travel, other employment, recreational activities, or engage in
any activities which are contrary to his or her doctor’s medical restrictions.

18 Pension Plan
(For Police Officers Only)

Police Officers’ contributions toward their pension benefit is increased from 5% to
8% of pensionable earnings.

Overtime hours which are pensionable earnings are limited to 300 hours per year.

Second tier of benefits is created for all new employees with the multiplier reduced
to 3%.

A Supplemental Share Program will be implemented in which each Police Officer’s
retirement account receives a share of the excess state 185 premium tax receipts.

Average Final Compensation calculated based on the highest 3 career years

Civil Trial Commission pension appeal process is eliminated.

27 Seniority and
Reduction in Force

Senior officers cannot bump back into the Police Officers’ Bargaining Unit.

31 Duration

This is a three (3) year Agreement.










SECTION SIX: That in the fiscal year 2009-2010, employees who are serving as

regular full-time Public Safety Dispatchers and who are Certified as a Communications Training
Officer and are assigned as a training officer by the Police Chief, shall be paid $25.00 per pay
period for the Certification.

SECTION SEVEN: That in fiscal year 2009-2010, employees serving in the position of

Police Lieutenant will be entitled to pay for all hours worked in Secondary Employment at the
same rate of pay that is provided to the Police Sergeants who work in Secondary Employment.
Secondary Employment shall be defined as time worked for Secondary Employers who have
made agreements with the City. Any such Secondary Employment shall be governed by Police
Department Directives, and any subsequent revisions thereto. The position of Police Lieutenant
is otherwise exempt from earning overtime pay in accordance with the Fair Labor Standards Act.

SECTION EIGHT: That this resolution shall be in full force and effective immediately

after its adoption and approval in the manner provided by law.

ADOPTED THIS DAY OF , 2009.
AYES:
NAYS:

ABSENT:

ABSTAIN:

APPROVED THIS DAY OF ; 2009,

William F. Mischler
MAYOR

ATTEST:

Diane M. Corna, MMC
CITY CLERK
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CITY OF PINELLAS PARK, FL
CLASSIFICATION AND PAY PLAN

October 1, 2009 through September 30, 2010
Resolution No. 09-32

Section I: Non-Exempt, Non-Union Positions

GRADE CLASSIFICATION

4

10

11

13

14

15

Cashier

Library Clerk

Lifeguard

Swimming Pool Cashier
Water Safety Instructor

Library Assistant
Purchasing Clerk

Mail Clerk
School Crossing Guard

Sr Library Assistant

Administrative Clerk

Customer Service Representative
Fleet Administrative Clerk
Switchboard Operator

Utility Location Technician

Staff Assistant

Office Specialist-Records

MINIMUM
$10.1630
$813.04
$21,139.04

$11.2180
$897.44
$23,333.44

$11.4985
$919.88
$23,916.88

$11.7860
$942.88
$24,514.88

$12.0806
$966.45
$25,127.70

$12.6923
$1,015.38
$26,399.88

$13.0095
$1,040.76
$27,059.76

$13.3347
$1,066.78
$27,736.28

MAXIMUM
$15.4640
$1,237.12
$32,165.12

$17.0696
$1,365.57
$35,504.82

$17.4963
$1,399.70
$36,392.20

$17.9337
$1,434.70
$37,302.20

$18.3821
$1,470.57
$38,234.82

$19.3127
$1,545.02
$40,170.52

$19.7955
$1,583.64
$41,174.64

$20.2903
$1,623.22
$42,203.72

EXHIBIT A
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CITY OF PINELLAS PARK, FL
CLASSIFICATION AND PAY PLAN

October 1, 2009 through September 30, 2010
Resolution No. 09-32

Section I: Non-Exempt, Non-Union Positions

GRADE CLASSIFICATION

16

17

18

19

20

21

22

24

Building Dev Technician

Accounting Clerk

Lead Records Center Technician
Purchasing Technician

Senior Administrative Clerk
Senior Customer Service Rep

Fire Services Clerk
Police Services Clerk

Government Relations Specialist
Public Safety Dispatcher
Senior Staff Assistant .

Building Dev Sr Technician
Sr. Office Specialist

HR Assistant

Administrative Assistant
(Sewer) System Specialist

HR Specialist
Purchasing Coordinator

MINIMUM
$13.6680
$1,093.44
$28,429.44

$14.0098
$1,120.78
$29,140.28

$14.3600
$1,148.80
$29,868.80

$14.7189
$1,177.51
$30,615.26

$15.0869
$1,206.95
$31,380.70

$15.4640
$1,237.12
$32,165.12

$15.8507
$1,268.06
$32,969.56

$16.6533
$1,332.26
$34,638.76

MAXIMUM
$20.7977
$1,663.82
$43,259.32

$21.3175
$1,705.40
$44,340.40

$21.8505
$1,748.04
$45,449.04

$22.3968
$1,791.74
$46,585.24

$22.9566
$1,836.53
$47,749.78

$23.5306
$1,882.45
$48,943.70

$24.1188
$1,929.50
$50,167.00

$25.3399
$2,027.19
$52,706.94

EXHIBIT A
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CITY OF PINELLAS PARK, FL
CLASSIFICATION AND PAY PLAN

October 1, 2009 through September 30, 2010
Resolution No. 09-32

Section I: Non-Exempt, Non-Union Positions

GRADE CLASSIFICATION

26

27

28

29

31

33

37

39

Billing & Collection Specialist

Neighborhood Services Coordinator

Building Dev Inspector
Building Dev Plans Examiner
Building Dev Plans Exam/Insp
CADD Technician

Public Education Specialist

Planning & Zoning Analyst
Victim Assistance Coordinator

Building Dev Sr. Plans Exam

Senior CADD Technician

Network Systems Analyst
Traffic Control Analyst

Multimedia Systems Analyst

MINIMUM
$17.4963
$1,399.70
$36,392.20

$17.9337
$1,434.70
$37,302.20

$18.3821
$1,470.57
$38,234.82

$18.8416
$1,507.33
$39,190.58

$19.7955
$1,583.64
$41,174.64

$20.7977
$1,663.82
$43,259.32

$22.9566
$1,836.53

$47,749.78

$24.1188
$1,929.50
$50,167.00

MAXIMUM
$26.6227
$2,129.82
$55,375.32

$27.2883
$2,183.06
$56,759.56

$27.9706
$2,237.65
$58,178.90

$28.6698
$2,293.58
$59,633.08

$30.1212
$2,409.70
$62,652.20

$31.6462
$2,531.70
$65,824.20

$34.9315
$2,794.52

$72,657.52

$36.7000
$2,936.00
$76,336.00

EXHIBIT A
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J/HR/Personnel/Jane/My Docs/09-10 non-union pay plan





