PINELLAS PARK CITY COUNCIL

AGENDA MEMORANDUM

" FROM: Douglas A. Lewis, Fire Chief

| DATE: September 29,2011 ||

" SUBJECT: Award of bid 11/028 — Purchase and Installation of Fire Sprinkler System for Station #16 ||

BACKGROUND: This agenda item is for the purchase and installation of a fire sprinkler system for
Fire Station #16. The funds for this item are from the Fire Act Grant with the matching funds from
Kenneth City.

Attached Backup May Be Required: O  Workshop Agenda
g/ Attorney Approval 5/ Council Agenda B
Purchasing Approval
O OMB Approval W
O Finance Approval Department Head Approval _ AV~
0O Minutes from Board or Commission .
O Document required for Council action City Manager Approval




Bid Results for Bid 11/028 - Purchase & Installation of Fire Sprinkler System
at Fire Station 16

Art Winquist, Bob Bray, Cheryl Laser, Chris
Gardner, Chris Marinari, Dan Hubbard, Dan
Katsiyiannis, Dan Speaker, Danny Heaton,
Dave Holler, Dean Neal, Debbie Cason, Debra
Rose, Dennis Shaw, Diane Corna, DORENE
THOMAS, Douglas A Lewis, Gary Moskaluk,
Gill Hammond, James Walker, Jane Clark,
Joel Garren, John Moore, JOHN GREEN,
Karen Fortin, Keith Sabiel, Kevin Riley, Lillian
Ridgway, Lisa Hendrickson, Lou Sclafani,
Mary Ann Salch, Matt Bale, Michael
Gustafson, Michael Haworth, Patrick Murphy,
Philip Schultz, Randal Roberts, Ray Hansen,
Rick Eggers, Robert Dixon, Ron Miller,
ROBERT PUCCINELLI, Sandy Forseth, Scott
Pinheiro, Sonny Kotala, Stan Emerson,
Stephen Lee, Steve McCarthy, Susan Walker,
Tim Caddell, Tom Nicholis, Tom Shevlin

Bilt Santhouse to: 09/19/2011 08:17 AM

The bids for Bid 11/028 - Purchase & Installation of Fire Sprinkler System at
Fire Station 16 were opened in Purchasing with the following results:

Cox Fire Protection $8,701.00
Dabo Fire Protection 10,895.00

The estimated budget for this project is $28,000.00.

Project Manager Mary Ann Salch will review the bids and prepare an
agenda item for City Council approval.

Thank you,
Bill Santhouse
Purchasing Director



} PINELLAS PARK CITY COUNCIL

"FLORIDA

AGENDA MEMORANDUM

FROM: John Moore, Human Resources Administrator

DATE: October 13,2011

SUBJECT: Collective Bargaining Agreement between the City and IAFF Local 2193

BACKGROUND:

The City Manager has concluded collective bargaining with the International Association of
Firefighters Local 2193 and has tentatively agreed to a three year labor agreement covering the
period October 1, 2011 through September 30, 2014.

The proposed contract which has been ratified by the members of the IAFF bargaining unit, includes
provisions for wages, time off, pension and health benefits and other terms and conditions of
employment.

Attached Backup May Be Required: 0 Workshop Agenda

B Attorney Approval ;’D . Council Agenda

O  Purchasing Approval i
O OMB Approval a1/

O Finance‘g)pproval Department Head Approval, _i(_‘_
O Minutes from Board or Commission . ’

O Document required for Council action City Manager Approval




RESOLUTION NO.
A RESOLUTION ADOPTING A THREE (3) YEAR AGREEMENT BETWEEN THE
CITY OF PINELLAS PARK AND THE INTERNATIONAL ASSOCIATION OF
FIREFIGHTERS (IAFF), LOCAL 2193, WHICH AGREEMENT IS FOR THE
PERIOD OCTOBER 1, 2011 THROUGH SEPTEMBER 30, 2014; PROVIDING FOR
AN EFFECTIVE DATE.

WHEREAS, the City desires to promote harmonious relations
between the City and its employees; and

WHEREAS, the City desires to establish an orderly and
peaceful procedure to settle differences which might arise; and

WHEREAS, the City desires to set forth the basic and full
Agreement between the City and The International Association of
Firefighters, Local 2193, concerning wages, hours and other
terms and conditions of employment for all employees 1in the
bargaining unit.

NOW THEREFORE, BE IT RESOLVED BY THE MAYOR AND CITY COUNCIL
OF THE CITY OF PINELLAS PARK, PINELLAS COUNTY, FLORIDA, AS
FOLLOWS :

SECTION ONE: That the proposed Agreement, for the period

October 1, 2011, through September 30, 2014, between the City of
Pinellas Park, Florida, and the International Association of
Firefighters, Local 2193, attached as EXHIBIT “A” and made a
part hereof by this reference, is hereby approved.

SECTION TWO: That the provisions of the attached

Agreement shall be effective October 1, 2011, amending the IAFF

unit Jjob titles and classifications; redefining the work period

1 Resolution No.



for calculation of overtime; maintaining a step pay plan,
providing for general wage increases of 0 percent in year one of
the Agreement and 2.5 percent in years two and three of the
Agreement; providing for the reopening of the Article 15 Pay
Plan Appendices 1n vyears two and three of the Agreement;
providing for amendments to the Firefighters’ Pension Fund
effective January 1, 2012; establishing the monthly contribution
rates for the group health plan; amending the payout of unused
vacation accruals; establishing a Bereavement and Funeral Leave
policy; amending provisions of the Sick Leave and Short Term
Disability Programs; and providing for changes to other rules,
policies, compensation and terms and conditions of employment.

SECTION THREE: That this Resolution shall be in full force

and effect immediately after its adoption and approval in the
manner provided by law.

ADOPTED THIS DAY OF , 2011

AYES:
NAYES:
ABSENT:
ABSTAIN:

APPROVED THIS DAY OF , 2011

William F. Mischler
ATTEST: MAYOR

Diane M. Corna
CITY CLERK

2 Resolution No.



IAFF Collective Bargaining Agreement
Proposed Changes Effective October 1, 2011

Article #

Major Changes

2 Recognition

Delete obsolete job titles and clarify which classifications make up the IAFF Units.

14 Basic Work Week &
Overtime

Payroll period will be changed to end at 12:00 Midnight each second Tuesday (as
it currently does for all other City employees).

15 Pay Plan

Employees receive no wage increase in year one of the Agreement, 2.5% in year
two and year three of the Agreement unless Article is reopened as below.

Pay Appendix of this Article can be re-opened for negotiations by either party for
the second and third year of the Agreement.

18 Pension Plan

Effective for retirements on or after Jan. 1, 2012: Accrual rate for benefits will be
3% per year of service, unused sick or vacation hours and annual overtime in
excess of 300 hours earned after Sep 30, 2011 are not pensionable earnings,
COLA benefit will be guaranteed at 2% beginning after five years of retirement,
DROP participation period will be two years. Interest on DROP account balance
will be calculated based on the earnings of the fund at a maximum of .75%
quarterly positive earnings and no limit on negative earnings.

Changes do not affect employees who are already eligible for Normal Retirement.

19 Health Insurance

Sets forth the new City and employee contribution rates for health insurance.

20 Annual Vacation and
Holidays

There will be no payout for unused vacation upon entering the DROP.

21 Leaves of Absence

Bereavement and Funeral Leave Policy is changed to be comparable with the
benefits provided to General employees and to the FOP bargaining unit members.

23 Absences due to
lliness or Injury

All sick leave hours may be used as Family sick leave, Short Term Disability
program provides six months of wage replacement at 70% of Base Wages & EE
supplements up to 100% of Base Wages by using other accrued paid leave hours,
STD and Workers’ Compensation pay benefits are limited to six months and are to
run concurrently with (not in addition to) any available period of light duty. There
will be no payout for unused sick time upon entering the DROP.

29 Duration

This is a three (3) year Agreement
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ARTICLE 1. PREAMBLE

This Agreement is entered into by the City of Pinellas Park, Florida, hereinafter referred
as the "City," and Local 2193 of the International Association of Firefighters AFL-CIO,
hereinafter referred to as the "Union," for the purpose of promoting harmonious relations
between the City and the Union, to establish an orderly and peaceful procedure to settle
differences which might arise, and to set forth the basic and full Agreement between the
parties concerning wages, rates of pay, and other terms and conditions of employment
of the City's employees contained within the bargaining unit described in Article 2.

IAFF Collective Bargaining Agreement 2011-2014



ARTICLE 2. RECOGNITION

Section 1. Representation

The City recognizes the International Association of Firefighters, Local 2193 as
the exclusive representative for all employees in the Job Classifications as
recognized by PERC in Certification No. 256 and any subsequent amendments
and clarifications issued by PERC.

A. Unit A consists of the following classifications:

Firefighter
Firefighter/EMT
Fire Inspector/Investigators

B. Unit B consists of the following classifications:

Fire Lieutenants/Supervisors
) .

EMS-Lieutenants

Fire Lieutenant/EMT

Fire Lieutenant Life Safety

C. In addition to the classifications listed in the PERC Order, the City may
from time to time establish assignments for which members of the
bargaining unit shall be eligible. Ameng—these—assighments—are
Firefightertnstructorand-EMS-Lieutenant- In the event an employee is
assigned to such a position, he or she shall retain his or her original
classification, or the appropriate classification from paragraph A or B
above.

Section 2. New Classifications
The City agrees to notify the Union thirty (30) days prior to staffing a new Job
Classification or assignment within the Bargaining Unit. The City agrees to

bargain the wages and hours of the new Job Classification with the Union, if so
requested.
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ARTICLE 3. PROHIBITION OF STRIKES

Section 1. Prohibition

The Union and its members agree not to engage in a strike as defined in the
Public Employees Relations Act, work stoppage, or other similar forms of
interference with the operation of the Fire Department.

Section 2. Action by City

Any employee who participates in or promotes a strike, work stoppage, or other
similar form of interference with the operation of the Fire Department shall be
subject to disciplinary action, up to and including discharge.

Section 3. Action by Union

In the event of a strike, work stoppage or interference with the operation of the
Fire Department, a responsible official of the Union will promptly and publicly
disavow such a strike or work stoppage, and order the employees to return to
work, and attempt to bring about a prompt resumption of normal operations. The
Union will notify the City within twenty-four (24) hours after the commencement of
such strike, what measures it has taken to comply with the provisions of this
Article.
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ARTICLE 4. MANAGEMENT RIGHTS

Section 1. Rights Defined

Except as expressly limited by any provision of this Agreement the City reserves
and retains exclusively all of its normal and inherent rights with respect to the
management of its operations, whether exercised or not, including, but not limited
to, its rights to determine, and from time to time re-determine, the number,
location and type of its various operations, functions and services; to discontinue
the conduct of any operations, function or service, in whole or in part; to transfer
its operations, functions or services from or to, either in whole or in part, any of its
departments or other divisions; to select and direct the working force in
accordance with requirements determined by the City; to create, modify or
discontinue jobs; to establish and change working rules and regulations; to
create new job classifications; to establish and change work schedules and
assignments; to transfer or promote employees; to lay off, furlough, demote or
otherwise relieve employees from work for lack of work, lack of funds, or other
legitimate reason; to suspend, discharge, demote or otherwise discipline
employees for just cause; to subcontract; and otherwise to take such measures
as the City may determine to be necessary to the orderly and efficient operation
of its various operations, functions and services. However, in the event the City is
considering outsourcing services normally performed by members of the
bargaining unit, and such outsourcing will result in a reduction in jobs or a layoff,
the City shall notify and consult with the Union at least 90 days in advance of the
final decision.

Section 2. Civil Emergencies

If in the sole discretion of the City Manager it is determined that civil emergency
conditions exist, including riots, civil disorders, hurricane conditions, similar
catastrophes or disorders, or public employees strikes, the provisions of this
Agreement may be suspended by the City Manager during the time of the
declared emergency, provided that wage rates, overtime and other monetary
benefits shall not be suspended and provided further that any disciplinary action
taken during such declared emergency shall be grievable at the end of the
declared emergency. Firefighters shall not be called upon to perform law
enforcement duties not a part of or related to their normal duties, except as are
currently performed.

Section 3. Position Descriptions
It is understood by the parties that every incidental duty with operations
enumerated in position descriptions is not always specifically described, and

employees, at the discretion of the City, may be required to perform duties not
within their position description.
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ARTICLE 5. UNION BUSINESS

Section 1. Authorized Absences

The maximum number of Union members to be absent from duty at any one time
using Union Business Pool Time will be consistent with the existing minimum
shift manning levels. For the purpose of this Article, vacation time has equal
priority with Union Business Pool time for the purpose of minimum level shift

manning staffing.
Section 2. Donation to Union Business Pool Time

Each member of the Union covered by this Agreement may donate eight (8)
hours or more of his or her annual leave (vacation) time, but not to include sick
leave time, towards a Firefighters' Union Business Pool time. Donations of time
to this pool must be in units of four (4) hours and must be made in writing.

Section 3. Use of Union Business Pool Time

Charges against the Firefighters' Union Business Pool time, as provided in this
Article, shall only be made when approved by the President and/or Vice
President of the Union, and shall be applicable only to members of this Union. If
the Union Business Pool time for this unit shall become depleted, anyone
engaged in Union activities during City required working hours shall not be paid
by the City.

Section 4. City Sponsored Time for Collective Bargaining

The City shall sponsor 120 hours of paid time off for collective bargaining. Use of
this time shall be at the discretion of the Union and shall not be subject to
minimum manning requirements. However, no more than 6 hours per team
member may be used for a single bargaining session. These hours are allotted
only for members of the negotiating team who are on a regularly scheduled shift
during the bargaining session. Hours not used cannot be carried forward for any
other purpose. After the allotted 120 hours of City sponsored time off has been
used, the Union bargaining team may use Union Business Pool Time as
described elsewhere in this Article.

Section 5. Conferences and Seminars

The City shall grant a total of 48 hours of time off per year, without loss of pay or
benefits, for Union officials to attend state, county or regional conferences held
by the IAFF. Such absences must be scheduled in the same manner as annual
vacation and no more than one official may be absent under this Section at any
one time.
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Section 6. Legislative Agenda

The City agrees to furnish the Union with a copy of the agenda of every meeting
of the City Council.

10
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ARTICLE 6. BULLETIN BOARDS

Section 1. Existing Bulletin Boards

The presently existing bulletin boards directed for Union use may be used for
posting notices, but restricted to:

A. Notices of Union recreational and social affairs;

B. Notices of Union elections, and the results of such elections;
C. Notices of Union appointments and other official business;
D. Notices of Union meetings;

E. Other Union notices pertinent to its membership.

Section 2. Signatures
All notices shall be signed by the President of the Union or his designee.
Section 3. Fire Chief Approval

A duplicate copy of all such notices shall be submitted (hand-carried, mailed, in-
house mail) to the Fire Chief or his or her designee.

Section 4. Removal of Notice

Any material on the union bulletin boards found to be objectionable by the Fire
Chief or his/her designee, may be removed until a meeting between the Fire
Chief and Union President can resolve the issue.

Section 5. New Bulletin Boards

In the event additional Fire Houses are placed in service and made operational,
the Department agrees to provide bulletin board space for the Union.

11
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ARTICLE 7. NON-DISCRIMINATION

Section 1. Policy

The City of Pinellas Park and the Union agree that employees covered by this
contract shall not be discriminated against because of race, color, creed, sex,
age, national origin, religion or disability, union membership or non-membership
or any other employee category protected by Florida or federal statute.

If an employee feels that a violation has occurred involving discrimination as
prohibited by a Florida or Federal Statute, the employee may seek a remedy as
provided by law, and the matter shall not be grievable under this agreement.

Should an employee feel that he/she has been discriminated against due to
membership or lack of membership in the IAFF then a remedy may be sought
through the grievance procedure as outlined in this agreement or through action
as provided for in Chapter 447 of the Florida Statutes.

Section 2. Reporting

Employees are encouraged to report discrimination, or alleged discrimination to
the immediate supervisor, division director, Fire Chief, Human Resources
Department or the City Manager. While complaint resolution is usually most
effective when accomplished by the employee and the immediate supervisor, the
selection of a reporting channel for matters under this Article is at the employee’s
discretion.

12
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ARTICLE 8. CHECKOFF

Section 1. Deductions

Employees covered by this Agreement may authorize payroll deductions for the
purpose of paying Union dues and insurance premiums. No authorization shall
be allowed for payment of initiation fees, assessments or fines.

Section 2. Insurance Premiums

If the Union offers to its members an insurance policy that is not available under

the City’s insurance program, the City shall deduct the insurance premiums from
the employees’ pay and remit such premiums along with Union dues as set forth
in Section 4, below. An insurance policy offered through Union membership
shall not conflict with the City’s current benefits programs or objectives and no
more than one such policy, with a single premium tier may be offered under the
provisions of this Article without prior City approval. Such policy shall maintain a
minimum of 50% participation and if such participation falls below 50% the City
shall discontinue payroll deductions for such insurance premiums.

In order to effect the implementation of such an insurance policy the Union shall:

A. Notify the City, in writing, at least sixty days prior to the desired
implementation date.

B. Provide, for members use, any necessary enroliment forms, voluntary
payroll deduction forms, claims forms, and policy information. The City’s
responsibility shall be strictly limited to the deduction of insurance
premiums from an employee’s pay and remittance of the premiums to the

Union.

C. Be responsible, either directly or through the insurance provider, for
administration of the insurance plan, except as otherwise set forth in this
Article.

D. Provide the City, in writing, the amount of the bi-weekly insurance

premium deduction.
Section 3. Amount of Dues

The Union will initially notify the City as to the amount of dues. Such notification
will be certified to the City in writing over the signature of an authorized Officer of
the Union. Changes in Union membership dues will be similarly certified to the
City, and shall be done at least one month in advance of the effective date of
such change.

13
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Section 4. Remittance

Dues and insurance premiums shall be deducted bi-weekly, and the funds
deducted shall be remitted to the Treasurer of the Union within thirty (30) days.
The Union will indemnify, defend and hold the City harmless against any claim
made and against any suits instituted against the City on account of payroll
deduction of Union dues and insurance premiums.

Section 5. Cost for Service

The Union shall pay to the City to cover the costs of the check off service for
Union dues and insurance premiums the sum of $15.00 per month, payable to
the City upon billing of the Union by the City.

14
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ARTICLE 9. REPRESENTATION

Section 1. Stewards

The Union may select four stewards as follows:

A.

One steward per shift who shall represent employees of the Fire
Suppression Division.

One steward from a regularly scheduled forty (40) hour position who shall
normally represent employees assigned to a forty hour work week.

The steward selected from a regularly scheduled forty (40) hour position
may be allowed up to 20 minutes on-duty time to meet with an employee
concerning a grievance. However, such meetings shall normally be
scheduled prior to 10:00 a.m., if duty time is requested, and shall require
the prior approval of the appropriate Deputy Chief.

A steward’s union activity shall under no circumstances result in an
interruption of scheduled work or emergency services, entitlement to
additional paid time or a requirement to pay overtime.

Section 2. Grievance Committee

The City agrees to recognize a Union Grievance Committee, which shall consist
of not more than three (3) members of the bargaining unit.

Section 3. Notification

The names of stewards and Grievance Committee members shall be given in
writing to the Department Head or his or her designee, as well as any change in
such list prior to the effective date of their assuming duties of office. Such
notification shall be made by an Officer of the Local Union.

Section 4. Solicitation

Solicitations of any kind by the Union, including solicitations of membership and
the collection of Union money shall not be engaged in during the working hours
of 7:30 a.m. to 5:00 p.m. daily (firefighters) or during any working hours for
employees of a forty (40) hour schedule. Requests for use of the Fire
Department’s meeting room will be made to the Fire Chief at least seven (7) days
prior to the requested meeting date.

15
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Section 5. Use of City Facilities

Whenever the Union desires to make use of the training room for purposes of a
Union meeting, the Union shall pay to the City, as full and complete consideration

for the use of that room, the sum of $50.00 plus $.50 cents per member, per
meeting.
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ARTICLE 10. GENERAL PROVISIONS

Section 1. Attachments and Amendments

All attachments and amendments to this Agreement, shall be lettered, dated and
signed by the responsible parties, and shall be subject to all the provisions of this
Agreement.

Section 2. Duty Exchange

A.

The parties agree to continue the practice of allowing exchanges of on-
duty time provided that all exchanges must comply with the Fair Labor
Standards Act (FLSA), and all appropriate regulations enacted by the
Department of Labor pursuant thereto. All exchanges will be considered
personal transactions between the employees involved, undertaken solely
for their personal benefits. The City shall not be liable for time off or for
payments to any employee who exchanges duty with another employee
and no exchange shall result in a requirement for the City to pay overtime.

The City shall require the completion of appropriate forms necessary to
maintain the records required under the FLSA. All exchanges will be
considered personal transactions between the employees involved,
undertaken solely for their personal benefits.

No exchanges of duty will be allowed except between identical ranks or
positions as follows:

1. Firetighter-or Firefighter/EMT with Firefighter-or Firefighter/EMT

2. Paramedic with Paramedic (both employees must have completed
provisional paramedic requirements).

3. Fire Lieutenant with Fire Lieutenant (Suppression lieutenants only).

4, Provisional paramedics, if otherwise eligible, may exchange duty
with Firefighters-or Firefighter/EMTSs.

5. Fire Inspector/Investigator with Fire Safety Inspector/Investigator.

6. Employees assigned as Fire Lieutenant Life Safety, EMS
Lieutenant—orFirefighter-nstructor—shall not be eligible for duty

exchange.

17
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D. In reviewing requests for exchange of duty, the District Chief shall also
consider other qualifications held by the employees requesting the
exchange, i.e., Acting Lieutenant, HAZMAT, TRT, Driver/Engineer, etc.

1. Exchanges between employees who hold exactly the same
credentials or qualifications may be approved on the date
submitted.

2. If the employees’ credentials differ, the exchange will not be acted

on until 48 hours prior to the date of exchange.

3. Exchanges, which would require calling in additional employees to
meet requirements in these or other skills, will be disapproved.

4. In the event an employee requests multiple, contiguous duty
exchanges, or duty exchanges in conjunction with an approved
vacation request, approval or denial of all the requested duty
exchanges will be made not later than 48 hours prior to the date of
the first day of requested absence.

Section 3 Prevailing Rights

All rights, privileges and working conditions enjoyed by the employees at the
present time, which are written or otherwise known to exist by the current Fire
Administration, will be presumed to be reasonable and proper, and may be
changed but only after notice to and consultation with the Union. The Union has
a right to request Impact Bargaining when such a change has a demonstrable
impact on terms and conditions of employment.

Section 4. Indemnification

The City of Pinellas Park shall defend members of the bargaining unit against
civil and criminal prosecution in accordance with Florida Statutes and sections 2-
1101 and 2-1401 of the City Code of Ordinances as these laws may be amended
from time to time. The Union, its Officers and its members agree that they will
at all times abide by this contract. The Union shall not make, nor shall it assist
the effort of any member or Officer, to attack or circumvent any of the provisions
of this contract.

Section 5. Shift and Duty Assignments

A. The Fire Chief will have final authority to assign duties, shifts and locations
in accordance with this contract and Department Rules and Regulations.
The Fire Chief will consider the needs of the Department, as well as the
assignment of Union officials, in making shift changes. The Fire Chief will

18
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notify Union Officials 7 calendar days prior to a shift change, unless there
is a critical staffing need.

B. Assignments as Fire Lieutenant Life Safety, EMS-Lieutenant-orFirefighter-
tastruetor shall be for a period of at least two years unless the Fire Chief

sooner reassigns the employee.

|eﬁas|5|g|'|;‘ne|_|t as-atire E'eute“a'ﬁ': afterhe-orshe .l'as attained-two-years

B A ”el k_|euteﬁ| ||a_nt "'al y |equ|est_ assighme ntl.as Staft-Lieutenant-EMS-aiter

Section 6. Standby Time

The Deputy Chief, Life Safety Management shall establish a system for covering
emergency calls after normal duty hours. Employees designated to provide this
coverage shall make themselves available and respond to the scene within 30
minutes of notification. Fire Inspector/Investigators and Fire Lieutenant Life
Safety may, upon prior approval of the Deputy Chief, Life Safety Management,
exchange periods of assigned Standby Time.
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ARTICLE 11. WORK RULES, POLICIES, AND REGULATIONS

Section 1. General

Any written rules, regulations, policies and procedures for the Fire Department
issued before the effective date of this Agreement shall remain in full force and
effect, if not in conflict with any Articles or Sections of this Agreement.

Section 2. Changes to Existing Policies

In the event that the City or department proposes to make any change in the
written work rules, the City Manager or Fire Chief, as appropriate, will provide the
President, IAFF Local 2193 a copy of the proposed change and allow for a ten
(10) day comment period (excluding weekends and holidays). Authority to
change, modify or to delete any City or Fire Department rule, regulation, policy or
procedure rests with the City or department management. However, in the event
of a demonstrable impact on terms and conditions of employment, the Union
shall have a right to Impact Bargaining.

Section 3. Use of Tobacco Products

No employee hired after October 1, 1995 will in any way make use of tobacco
products while on duty. Violation of this requirement shall be subject to
disciplinary action in accordance with the City’s Personnel and Safety Rules and
Regulations. Duty time under this part will include breaks and meal times and
any other times for which compensation is received except vacation and other
leaves.

No employee hired on or after October 1, 2007 shall smoke or use tobacco
products in any way on or off duty. This requirement is a condition of
employment and such employee is required to remain a non-user of tobacco
products throughout the term of employment with the City.

Violation of this condition of employment shall be just cause for disciplinary
action, the first occurrence of which will be a Group 1 offense with a minimum
penalty of a written reprimand. A second violation of this Article within a 24
month period shall be a Group 2 offense. An employee who violates this
condition of employment shall be referred to the City’'s EAP provider and be
required to undergo random nicotine testing for six months.

Although any discipline awarded under this section shall be subject to the
grievance and arbitration procedure, once it is determined that use has occurred,
then an arbitrator shall have no authority to lessen or otherwise alter the
punishment. Tobacco products will include cigarettes, cigars, pipes, snuff, dip,
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chew and any other product containing tobacco, smokeless or otherwise, lit or
unlit.

Section 4. Labor-Management Committee

The City and the Union agree to maintain a Labor-Management Committee, not
as a substitute for the grievance procedure or the right of collective bargaining.
Committee membership will consist of up to four members selected by the
department and up to four members selected by the Union. Each party will notify
the other of membership changes. Committee meetings will be scheduled semi-
annually in September and March, or more frequently as determined by the
membership. At the request of either the Union or the department, other City
staff members shall attend and participate in committee meetings.
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ARTICLE 12. GRIEVANCE PROCEDURE

Section 1. Definition

A grievance is defined as a complaint arising out of an alleged violation
concerning wages, rates of pay and other terms and conditions of employment.
For the purpose of grievance procedures outlined in this article, time periods are
stated as calendar days and are understood to be exclusive of weekends and
Holidays. Employees serving in their initial probationary period shall have
access to the grievance procedure except that probationary employees shall
have no right to challenge their discharge, or any discipline or their evaluation
during the probationary period. A grievance, after it is submitted in writing, shall
not be amended by either party.

Section 2. Grievance Process

An employee covered by this Agreement shall present his or her complaint within
ten (10) calendar days of the day on which the complaint arose in the manner set
forth below. In order that the aggrieved employee have the information necessary
for proper preparation of his/her grievance, the employee shall be provided
access to all relevant public records in accordance with Florida Statutes. The
employee who initiates the grievance will insure that all steps are followed and
will bear responsibility for forwarding any grievance to the next step. The
Department will provide copies of all written responses to the Union and the
employee who submits a grievance.

Step 1.

A. An employee working a 56 hour schedule shall discuss his or her
complaint orally with the District Chief in charge when the alleged violation
occurred. All other employees will discuss the complaint with the District
Chief to who is responsible for their position. The District Chief will notify
the Union Steward of the scheduled discussion and of the Steward’s right
to be present during the discussion. The District Chief shall attempt to
adjust the complaint and shall indicate in writing the date of the discussion
and the results of that discussion. All grievances involving termination
shall be initiated at Step 2. However, the written grievances shall be
provided to the District Chief in charge of the shift or the District Chief who
is responsible for their position, as appropriate.

B. If the complaint is not resolved at the meeting described in paragraph A of
this Section, the employee or the Steward may submit the grievance, on
the form included at Appendix B of this contract, to the District Chief. The
grievance must be submitted not later than ten (10) calendar days after
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the meeting with the District Chief. The written grievance shall set forth the

following:

1. A Statement of the grievance and the facts upon which it is based.
2. The alleged violation of this Agreement.

3. The remedy or adjustment requested.

4, The signature of the aggrieved employee. The District Chief will
discuss the grievance with the Steward, and give his or her answer,
in writing, on the grievance form within ten (10) calendar days.

Step 2.

If the matter is not resolved, the Steward may refer the grievance to the Union
Grievance Committee for further processing. The Grievance Committee may
appeal the grievance to the Fire Chief within ten (10) calendar days from the date
the Grievance Committee received the response from the District Chief at Step 1.
The Fire Chief will schedule a meeting with the aggrieved employee, during the
employee’s normal work day, and the Grievance Committee within ten (10)
calendar days of receiving a grievance for the purpose of discussing the dispute.
The Fire Chief will give his or her written answer within ten (10) calendar days
after the meeting. In the response, the Fire Chief will outline the basis for his or
her decision.

Step 3.

If the matter is not resolved, the Grievance Committee may appeal the grievance
with the City Manager within ten (10) calendar days from the date the Grievance
Committee received a response from the Fire Chief at Step 2. A meeting
between the City Manager, the aggrieved employee and the Grievance
Committee shall be held within ten (10) calendar days after referral to the City
Manager for _the purpose of discussing the dispute. The City Manager shall
arrange for the meeting to be held during the aggrieved employee’s normal work
day, the Union shall in good faith work within the guidelines of Section 5. The
City Manager shall give his or her written answer within ten (10) calendar days
after the meeting. In the response, the City Manager will outline the basis for his
or her decision.

Step 4.

If the matter is not resolved as provided in Step 3, the grievance may, within ten
(10) calendar days, be forwarded to an arbitrator selected by mutual selection or
striking from a list of seven to be provided by the Federal Mediation and
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Conciliation Service. The arbitrator's decision shall be final and binding as
provided by law.

Section 3. Arbitration

The arbitrator shall not have the power to add to, subtract from, modify, ignore, or
alter the terms of this Agreement in arriving at a decision of the

issue or issues presented and shall confine his or her decision solely to the
interpretation or application of this Agreement. The arbitrator shall not have the
authority to determine any issues not submitted to him or her.

Section 4. Employee Use of Duty Time

An employee having a complaint shall have the right to take the matter up with
his or her Steward during working hours.

Section 5. Time Limits

The time limits established in this article may be extended by mutual consent.
Grievances not appealed in writing to the next step, as provided in this Article,
shall be considered settled on the basis of the last decision.

Section 6. Union Use of Duty Time

Time spent by Stewards and Grievance Committeemen on their duty days in
discussing and processing grievances, as provided in this Article, shall not result
in a loss of earnings or benefits.

Section 7. Costs of Arbitration

All the costs of the arbitrator shall be borne equally by the parties, except that
each party shall bear the costs of its attorneys, witnesses, and the cost of any
transcript desired by that party. In the event of a compromise or split decision,
the arbitrator’s fee and expenses, shall be borne equally by the parties. For the
purpose of this Article, parties shall mean the City and the Union. Employees
who choose to process grievances independently of the Union shall be subject to
Union rules governing costs. Should an employee, independent of the union,
choose to appeal a grievance to an arbitrator the City agrees to equally share the
expenses of the arbitrator.
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ARTICLE 13. SENIORITY & REDUCTION-IN-FORCE

Section 1. Seniority Defined

The City and the Union recognize four categories of seniority, they are; City
Seniority, which is understood to mean an employee’s most recent date of
employment; Classification Seniority, the date the employee assumed the duties
of the current position within the City; Department Seniority, the date an
employee became a member of the Fire Department; and Longevity Date, the
date an employee was initially hired with the City. All seniority will continue to
accrue during authorized leaves, except for any leaves of absence without pay
for thirty (30) calendar days or more, which shall cause seniority to be adjusted in
accordance with Section 6, Article 21 of this contract. Leaves of absence without
pay of less than thirty days shall not cause the seniority dates to be adjusted.

A. Any employee who transfers from another City Department shall retain full
City Seniority with regard to vacation and sick leave accrual. However, for
the purpose of vacation scheduling, Department Seniority shall prevail.

B. Each year the Department shall, during the month of October, prepare and
post on bulletin boards a seniority list containing both City and Department
Seniority. Notice of this posting will be made using the City computer
network and shall be considered correct unless objection is raised within
thirty (30) calendar days.

Section 2. Probation

New employees covered by this agreement shall be placed on probation for the
first year of their employment. The probationary period may be extended for a
specified period up to six months, at the discretion of the Fire Chief, for any new
employee whose performance, conduct or skill development does not meet
acceptable standards. In the event an employee’s probationary period is
extended, the assigned District Chief will ensure that the employee is informed of
the bases for that decision. The entire probationary period shall be an “at will”
period of employment.

Section 3. Loss of Seniority

Employees shall lose their seniority as a result of the following:

A. Voluntary resignation.
B. Retirement.
C. Termination for just cause.
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D. Failure to report to work following recall within five (5) working days of

receiving notification. efreturnreceipt-verification-of certified-mail-

E. Failure to return from military leave within the time prescribed by law.

Section 4. Lay-Offs

The Fire Chief will notify Local 2193's Secretary of any pending reduction in
force. His or her notification will be made in writing at least thirty (30) days prior
to the scheduled reduction date. Probationary employees of the Fire Department
will be laid off first, and shall be placed on the eligibility list in order of their length
of time of service. In the event that two (2) or more employees affected have the
exact same amount of service, the employees with the earliest employment
application date will be deemed to be the senior employee. The sequence of
layoffs will be established using Classification Seniority. At no time shall an
employee be laid off before all employees of lesser seniority in his or her
classification are laid off.

Section 5. Recall

Employees in lay-off status for a period of two (2) years will retain recall rights
and privileges over applicants on eligibility lists. It is the responsibility of the
employee during that period of time to keep the City's Personnel Department
notified of the employee's current address. No new employees shall be hired
until all employees on lay-off status are given the opportunity to return to work.

Section 6. Reduction in Force

If reduction in force requires a layoff, the affected employee may, at his or her
option, revert to the next lowest ranking position previously held successfully. If
this movement requires a further reduction in force, the same shall be
accomplished in accordance with Section 4, above, and the process will be
continued down through the ranks. Classification seniority notwithstanding, the
City may, in selecting employees to be laid off, take into account the number of
gualified paramedics required to fulfill the contract between the City and Pinellas
County. Such selections shall be made in consultation with the Union.

Section 7. Reduction in Grade

In the event a reduction in grade is necessary to achieve staffing limitations, such
reductions shall be made in reverse order of classification seniority.

A. An employee demoted a result of a reduction if force shall remain eligible

for a non-competitive promotion to his or her previous grade and
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classification for a period of four (4) years, provided he or she meets the
eligibility requirements for that grade and classification.

The eligibility requirements shall be those in place for the grade and
classification at the time the promotion opportunity becomes available.

If more than one employee is eligible under these circumstances, the
employee with the greatest classification seniority in the higher grade shall
be promoted first.
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ARTICLE 14. BASIC WORK WEEK AND OVERTIME

Section 1. Basic Work Week

A.

The work schedule for firefighters shall be twenty-four (24) hours on duty,
forty-eight (48) hours off duty. Prior to making any change to the firefighter
basic workweek, the department shall provide the Union not less than 60
days notice and, if requested, bargain with the Union concerning the
change.

The normal workweek for a Fire Inspector/Investigator, and employees
assigned as a Fire Lieutenant Life Safety, Firefighter-Instructor or EMS
Lieutenant shall be seven days from Wednesday through Tuesday. The
Fire Chief may select a forty-hour schedule that consists of either five
eight-hour days or four ten-hour days. Before implementing a change to
the forty (40) hour workweek, the Fire Chief will provide the Union a four-
week notice.

Employees assigned to work a forty (40) hour workweek shall be granted
a one-hour unpaid and uninterrupted lunch period for each shift of six
hours or more.

For each four hours worked, employees assigned a (40) forty-hour
workweek shall be scheduled for a paid 15-minute rest period. The Deputy
Chief or District Chief in charge, to complete work in progress or to deal
with emergencies, may reschedule rest periods. Employees shall not be
entitled to a paid rest period for a callback or for standby time.

E.The workweek shall not be changed arbitrarily or capriciously.

Section 2. Calculation of Overtime

A.

Overtime for firefighters assigned a 56-hour workweek is defined as time
worked in excess of 106 hours in the 14-day reconciliation period. The 14-
day work period begins on Wednesday at 12:01 a.m. and ends at 12:00
midnight on the second Tuesday which follows thereafter. Overtime shall
be compensated at one and one half times the regular rate of pay. For the
purpose of overtime compensation, regular rate of pay shall be as defined
by the Fair Labor Standards Act (FLSA).

Vacation, Holiday and Personal hours taken will not count as hours
worked for calculation of overtime except when an employee, during the
same payroll period, is required to work mandatory overtime as outlined in
this Agreement or other departmental operating procedures.
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C. For employees assigned a forty-hour workweek, overtime shall be defined
as hours worked in excess of 40 during a workweek. Overtime shall be
compensated at one and one half times the regular rate of pay. For the
purpose of overtime compensation, regular rate of pay shall be as defined
by the Fair Labor Standards Act (FLSA). Pay for Holiday hours not
worked, Vacation and Personal hours shall not count toward the
calculation of overtime except when an employee, during the same payroll
period, is required to work mandatory overtime as outlined in this
Agreement or other departmental operating procedures.

D. In the event the City Manager determines that a civil emergency exists, as
set forth in Section 2, Article 4 of this Agreement, all hours an employee
works outside his or her normal shift assignment during the period of the
civil emergency shall be paid at the overtime rate.

Section 3. Alternate Work Site

Firefighters directed to report to a station other than the assigned station will do
so at the normal shift changeover. If the firefighter is first required to report to the
assigned station to retrieve personal equipment (i.e., bedding or bunker gear),
paid time will commence when the firefighter arrives at the assigned station and
will include travel time to the reporting station. Firefighters, who choose to take
equipment home at the end of their shift, rather than retrieve it before the
beginning of the next shift, will not be compensated.

Section 4. EMT Training

Employees in the classification of Fire Inspector/Investigator who are registered
Emergency Medical Technicians (EMT) shall be allowed on duty time, with pay,
for training as prescribed by the Pinellas County Medical Director’s Office, for the
purpose of maintaining EMT certification.
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ARTICLE 15. PAY PLAN
Section 1. Wage Policy

There shall be no wage increase in year one (1) of this agreement. Employees
shall be paid in accordance with the pay plan set forth in Appendix A-1 which
represents the hourly rates in effect as of October 1, 2010. Appendices-A-1-A-2
or-A-3,—as—appropriate,—for-each—yearof this-Agreement. Employees whose
hourly rate is at or above the maximum shall not be eligible for any increase to
their hourly rate nor shall any pay increase cause the employee to exceed the
maximum hourly rate. Pay increases set forth in this agreement shall not
continue as a status quo benefit after the expiration of this contract.

Section 2. Step Pay Plan

A. Beginning with the first pay period following the date this Agreement is
ratified by City Council the wage rates set forth in Appendix A-1 shall be in
effect.

B. The minimum pay for any employee is the hourly rate designated as Step
A for his or her respective grade. There shall be a 2.5% difference
between each step of the pay plan.

C. Employees whose hourly rate of pay is at or above the rate designated for
the highest step in their respective pay grades shall retain their current
hourly rate.

D. For the term of this Agreement, Step increases will not be payable.
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Section 3. 6. Pay on Promotion

A.

Any employee covered by this Agreement who is promoted to Fire
Lieutenant shall be placed in step which provides him or her closest to a
ten percent (10%) increase over the base pay he or she was receiving
prior to the promotion, up to the top step for the grade.

An employee covered by this agreement who is promoted to Fire
Inspector/Investigator shall be placed in the step that provides closest to a
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five percent (5%) increase over his or her annual base pay. In order to
qualify for promotion to Fire Inspector/Investigator, applicants must meet
all requirements established for firefighter by the state of Florida and the
department.

C. At no time will any employee be increased to a salary above the top or
below the minimum of the pay range for the position. In the case of a
Paramedic who is promoted, the increase provided herein shall be based
on the employee’s base rate of pay.

Section 4. #. Uniforms

All uniforms, protective clothing, with the exception of shoes and belts, protective
devices (masks, helmets, face protective devices, etc.) required by employees of
the bargaining unit covered by this Agreement shall be furnished by the City
without cost to the employee. The following additional provisions apply:

A. The City shall have the right to prescribe the standards for all uniform
items, including footwear.

B. Each employee shall receive a $75.00 allowance for protective footwear as
of the-effective-date-of-this-Agreement-and October 1, 2012. Employees
who present a receipt for protective footwear purchased within the last
year at a cost of at least $75.00 shall receive the allowance not subject to
withholding for income tax, FICA and pension. Employees who do not
furnish receipts shall receive the allowance subject to normal withholding.
Authority to approve payment, with or without a receipt, rests with the Fire
Chief or his designee.

C. The uniform and equipment issue for Fire Inspector/Investigators shall
include a complete set of bunker gear and a SCBA mask.

D. In order to receive uniform replacement items during the year, an
employee must turn in the item being replaced.

Section 5. 8. Hazardous Material Team

Any person assigned to the Hazardous Material Team (HAZMAT) shall be paid
$30.00 per pay period for the assignment. Assignment to the team will be at the
discretion of the City, to choose among qualified volunteers for the assignment,
and no person shall have the right to grieve his or her lack of assignment to, the
team. The City has the right to limit the number of employees by classification, as
well as those with special skills, i.e., paramedics, who are assigned to the team.
This includes the right to remove members of the team to maintain classification
and special skills limitations. Such removals shall not be subject to the grievance
process. Any member of the team or any person who wishes to be assigned to
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the team may be required to perform related duties and/or training. HAZMAT Pay
shall be paid only while the individual is actively assigned to the HAZMAT team
and shall automatically cease when any employee assigned to the team has the
assignment removed.

Section 6. 9. Technical Rescue Team

Any person assigned to the Technical Rescue Team (TRT) shall be paid $30.00
per pay period for the assignment. Assignment to the team will be at the
discretion of the City, to choose among qualified volunteers for the assignment,
and no person shall have the right to grieve his or her lack of assignment to the
team. The City has the right to limit the number of employees by classification, as
well as those with special skills, i.e., paramedics, who are assigned to the team.
This includes the right to remove members of the team to maintain classification
and special skills limitations. Such removals shall not be subject to the grievance
process. Any member of the team or any person who wishes to be assigned to
the TRT team may be required to perform related duties and/or training. TRT Pay
shall be paid only while the individual is actively assigned to the TRT and shall
automatically cease when the employee is reassigned from the team.

Section 7. 28. Driver Engineer

The City may assign a person or persons to perform as driver engineer. Any
person so assigned, and who is certified by the department as a Driver Engineer,
will be paid seventy cents ($.70) per hour, in addition to his or her base rate of
pay, for all hours, which he or she is assigned to perform as driver engineer.
Driver-engineer pay will only be paid to those persons assigned to act as driver-
engineer for a vehicle with an "A" rated fire pump, or heavy squad, or any aerial
device. No decision to appoint, not to appoint or to remove a driver shall be
subject to the grievance/arbitration provisions of this contract. Driver-Engineer
Pay shall be paid only for those hours while an employee is actively working as a
Driver-Engineer.

A. Any person assigned to be a driver will be responsible for the vehicle to
which he or she is assigned for the entire length of the assignment.

B. Driver pay will not be paid for holdover or call back unless the person acts
as a driver, by virtue of an assignment, during the holdover or call back
period.

C. Any person who wishes to be assigned as a driver or whom the City
chooses to function as a driver may be required to perform related duties
and training.

33

IAFF Collective Bargaining Agreement 2011-2014



Section 8. 22. Fire Officer Certification Pay

Firefighters and Fire Inspectors/Investigators who have or obtain a State Fire
Officer's Certificate of Competency will receive $10.00 per pay period.

Section 9. 43. Education Pay

Personnel who are certified firefighters as a condition of employment and who
have or obtain an associate degree from a college in a discipline relevant to Fire
Department duties, as determined by the appropriate state agency, shall receive
$23.08 per pay period. Personnel who are certified firefighters as a condition of
employment and who have a bachelor's degree from a college in a discipline
relevant to Fire Department duties, as determined by the appropriate state
agency, shall receive $50.78 per pay period. Should the State of Florida cease
providing the City with funding to implement this section, all payments will
automatically cease.

Section 10. 34. Paramedic Pay

A. A Firefighter who is qualified and assigned as a Paramedic or Provisional
Paramedic as described in Article 17, shall receive assignment pay as set
forth in Appendix A-1, A-2 or A-3 of this Agreement.

B. A Fire Lieutenant who is qualified as a Paramedic as set forth in Article 17
of this Agreement shall receive assignment pay at the hourly rate shown in
Appendix A-1, A-2, or A-3 of this Agreement.

O

An employee moving between assignments in accordance with this
Section shall be placed at the same wage level between the minimum and
maximum of the new assignment pay as was occupied prior to being re-
assigned.

Section 11. 5. Holiday Pay

Employees who are regularly scheduled for a 24-hour shift shall be paid Holiday
Pay at the rate of 12 hours for each holiday, whether or not they work.
Employees who are regularly scheduled for a 40-hour workweek shall be paid 8
hours of Holiday Pay for each holiday.
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Section 12. 6. Call Back and Holdover Pay for Firefighters

A firefighter who has completed his or her scheduled shift and left the work site
and who is called back to perform unscheduled work, or a firefighter who is held
over past the end of his or her scheduled shift, shall be guaranteed up to four
hours of work at one and one half times his or her regular rate of pay. Hours
worked in addition to the first four hours shall be paid at the employee’s base rate
of pay unless the provisions of Section 2, Article 14 apply. Any unscheduled call
back shall be limited to no more than 12 hours unless the firefighter volunteers to
work additional hours. This 12-hour limitation shall not apply in the event of a
disaster of any kind.

Section 13. #7#. Standby and Call Back Pay

A Fire Inspector/Investigator and a Fire Lieutenant Life Safety shall be eligible for
Standby and Call Back Pay as follows:

A. A Fire Inspector/Investigator who is assigned Standby Duty as described
in Section 6, Article 10, of this agreement shall be entitled to pay for 1.5
hours per day at his or her base hourly rate of pay for each day of Standby
Time. The hours of standby time shall not be included in calculating an
employee’s entitlement to overtime. Employees assigned Standby duty
shall not be entitled to Call Back Pay for the period of Standby. In the
event two employees exchange of Standby duty the employee who is
scheduled for duty shall be entitled to Standby Pay. Only those employees
assigned Standby duty by the Deputy Chief, Life Safety Management shall
be entitled to Standby Pay.

B. A Fire Inspector/Investigator or a Fire Lieutenant Life Safety (EMS) not on
Standby duty, who has completed his or her shift and departed the work
location and who is called back to perform work shall be compensated for
at least 3 hours of work at the overtime rate. If the period of call back
exceeds three hours, the employee shall be compensated at the overtime
rate for the hours actually worked. A Fire Inspector/Investigator shall not
be entitled to Call Back Pay if the period of call back is contiguous with his
or her regular work schedule. Hours of work compensated at the overtime
rate under the call back provisions of this Section shall not be included in
the calculation of overtime.

Section 14. 18. Acting Pay

The Fire Chief may, but is not required to, appoint persons to serve in acting
supervisory positions. Employees appointed by the Fire Chief or his or her
designee to perform the duties of a superior officer shall receive Acting Pay equal
to ten percent (10%) of their base hourly rate of pay for all hours actually worked
in the acting capacity.
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Section 15. 49. Court Leave and Pay

A.

Any employee, whenever required by subpoena to appear in Court or
before any designated person while on duty, shall receive full pay equal to
their normal work schedule for the hours they spend honoring the
subpoena or appearing before the designated person. When the
employee on duty attending Court or honoring such subpoena does so for
only a portion of their regularly scheduled workday, they are expected to
report to their supervisor when excused or released from the subpoena.
The employee must provide the Fire Chief with appropriate verification
before compensation is approved under this Section.

Any employee, whenever required by subpoena to appear in Court or
before any designated person during a scheduled non-duty period shall be
paid for the hours required for the appearance plus one hour of Standby
Time as an hour worked. In order to be eligible for Standby Pay under this
Section, the employee must notify his or her District Chief prior to the
scheduled appearance and provide proof of appearance after completion
of the appearance.

The employee will keep as additional compensation only any mileage
reimbursement received by him or her in connection with the subpoena.

This section applies when the subpoena or requirement to appear is issued
to the employee to represent the City in the line of duty or when the
subpoena or requirement to appear is as a witness for a job related lawsuit
or other proceeding. This section will not apply to any person who is a
plaintiff in a lawsuit or other proceeding, nor to any voluntary appearance
by an employee in any proceeding in which the employee is a defendant,
unless the action arose from the performance of the employee's official
duty.

Section 16. 206. Wages for Years Two (2) and Three (3) Reopener

In the payroll period which includes October 1% of each respective contract year,

the hourly wage rates set forth in Appendix A-1 shall be increased for year two

and then for year three of this Agreement by two and one half percent (2.5%),

rounded to four decimal places and adjusted to maintain the internal integrity of

the pay plan and each bargaining unit employee’s hourly pay rate shall be
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increased accordingly, as set forth in Appendices A-2 and A-3, unless otherwise
negotiated as outlined below.

A. Upon written notification by either party to the other no sooner than
February 1st and no later than May 31% of each respective year, the hourly
rates set forth in the then current Pay Plan Appendix shall be reopened for

negotiations.

B. Until agreement by the patrties is reached through negotiations, or until the
matter is otherwise settled in accordance with the provisions of FS 447, the
Pay Plan Appendix hourly rates then currently in_effect shall remain
applicable _and no hourly wage rate increase or decrease shall be
implemented.
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ARTICLE 16. PROMOTION TO FIRE LIEUTENANT

Section 1. General

The policy of the City is to promote qualified individuals to positions of greater
responsibility from within the ranks of Fire Department employees. As an
exception to this policy, the Fire Chief may select candidates from outside the
department when there are no qualified internal applicants. In the event a
vacancy exists in the EMS Lieutenant position, and there are no eligible
paramedic qualified candidates on the promotion list, the Fire Chief may conduct
a separate examination to fill the vacancy.

Section 2. Eligibility

To be eligible to participate in promotional examinations, applicants must meet
the qualifications enumerated in the Fire Lieutenant job description, except that
employees competing for promotion to a vacancy as an EMS Lieutenant must be
a Paramedic as defined in Article 17 of this Agreement. Employees competing
for a promotion to a vacancy as a Fire Lieutenant Life Safety must meet the
minimum qualifications as enumerated in the Fire Lieutenant Life Safety job
description. Additionally, applicants must have achieved a rating of “Meets
Expectations” or higher on his or her most recent performance evaluation in
order to eligible to participate in the promotional exam.

Section 3. Testing Materials

The Fire Chief or designee shall publish a listing of the materials to be used in the
testing process in SOP format. This list shall not be changed less than 90 days
prior to the scheduled test date.

Section 4. Frequency of Testing

Promotion lists shall be effective for one year from the date of publication with
two six month extensions possible at the discretion of the Chief. The Fire Chief
may call for a new examination anytime before a valid promotion list expires,
provided that fewer than three names are remaining on the list, but must do so
not later than 30 days before the expiration of the list. Promotional testing will
begin not later than 120 days from the date of announcement.

Section 5. Promotional Examinations
Whether conducted in-house or by an external source, examinations shall be of

such character as to be fair, objective and related to the position of Fire
Lieutenant. The exam shall consist of the components listed below:
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A. A written examination. on which applicants must score 70% or higher in
order to continue to the Assessment Center portion of the test.

B. An Assessment Center that consists of a tactical exercise, an employee
counseling exercise, an instructor exercise. and an in-basket/office
exercise.

C. In the event the a new assessment technique is identified as a reliable

tool in selecting qualified candidates, the Fire Chief may add that
technique or substitute that technique for one technique listed in Section
5B. The Fire Chief shall notify members of the bargaining unit of the
change, in writing, not less than 120 days prior to the testing date.

Section 6. Selection for Promotion

The Fire Chief shall select for promotion one of the top three candidates on the
promotion list. In making the final selection, the Fire Chief may consider, among
other factors, recent disciplinary actions, job related education, seniority, service
as an Acting Lieutenant, and any relevant special qualifications held by the
candidates.
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ARTICLE 17. PARAMEDICS

Section 1. General

A. A paramedic is an employee within the City's Fire Department who is
assigned by the Department to perform emergency medical services in an
Emergency Medical Services Program, and who has successfully
completed and passed a Paramedic Training Program recognized by the
Department, and approved by the local medical community, as offered at
any state approved training facility, and who has met such other
gualifications as may be established by the State of Florida or Pinellas
County to be a "Paramedic."

B. A provisional paramedic is any employee who has successfully completed
and passed a Paramedic Training Program recognized by the
Department, and approved by the local medical community, as offered at
any state approved training facility and who has been assigned duties as a
provisional paramedic, but who has not met such other qualifications as
may be established by Pinellas County and the Department to be a
Paramedic.

C. An employee assigned as a provisional paramedic shall be reassigned as
a paramedic on successful completion of all state, county and Department
requirements.

Section 2. Classification of Paramedics

The title of "Paramedic” and “Provisional Paramedic” are not separate job
classifications within the Fire Department and those employees assigned as
Paramedic or Provisional Paramedic shall continue in the rank they hold while
being assigned as Paramedic or Provisional Paramedic.

Section 3. Eligibility for Promotion

No employee assigned as a Paramedic shall be held ineligible to participate in
promotional examinations held in the City's Fire Department, nor shall service as
a Paramedic otherwise disqualify an employee from promotion.

Section 4. Training and Seminars

When a Paramedic is required by the Department to attend classes and/or
seminars in furtherance of a Paramedic's services, such classroom time shall be
included in hours worked of the employee. A Paramedic attending additional
schooling which has been approved by the Department may have classroom
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hours added to his or her work hours provided he or she has successfully passed
the course with a grade of C or better.

Section 5. Assignment and Removal as a Paramedic

A.

The assignment of employees as Paramedics shall be at the discretion of
the Department.

The removal of the assignment as Paramedic shall not be subject to the
contractual grievance procedure when the removal is based upon the
judgment of the medical community with whom the Paramedics work.

The removal of the assignment as Paramedic shall not be subject to the
contractual grievance procedure when the removal is based upon the
judgment of the Department that the removed Paramedic was not
performing to the standards desired by the Department or the medical
community.

The removal of the assignment as Paramedic shall be subject to the
contractual grievance procedure only if such removal is based on a
determination by the Fire Department that the employee is guilty of a
breach of discipline.

The Arbitrator shall not have the power to substitute his or her judgment
for that of the Fire Department or the medical community with whom the
Paramedics work in relation to performance of employees to the standards
of excellence desired by the City or the medical community.

Assignment pay as a Paramedic shall automatically cease when the
assignment is removed or when an employee actually stops functioning as
a Paramedic.

Any person accepting assignment as a Paramedic may request to return
to a permanent assignment as a firefighter/EMT at any time, but may do
so only with the consent of the City.

Section 6. Paramedic Training Program

The City shall, subject to budgetary limitations, fund a paramedic training
program for employees in the Firefighter/EMT classification. Funding shall
include tuition, books and other fees charged by the institution directly related to
paramedic training. Employees who voluntarily enroll in this training program may
use Non-Sponsored Training time and duty exchanges as necessary to attend
class. The City shall provide up to 300 hours of Sponsored Training time to each
employee so enrolled for class attendance. The Fire Chief may, at his discretion,
approve additional hours of Sponsored Training time. Employees who enroll and
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voluntarily leave City employment within two years of receiving the benefit, and
those who do not achieve paramedic certification, shall reimburse the City for
costs incurred.
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ARTICLE 18. PENSION PLAN

Section 1. Participation
Eligibility requirements for the City’s retirement system are codified in Chapter
17, City Code of Ordinances. Participation in the retirement system is compulsory
for all eligible bargaining unit members.

Section 2. Plan Changes

The City shall, effective not later than the beginning of the payroll period which
includes January 1, 2012 or as soon thereafter as is reasonably possible, amend
Chapter 17, City Code of Ordinances as it pertains to the Firefighters’ Pension
Fund to accomplish the following:

The benefit accrual rate shall be 3.0% for each year of service following the
effective date above for all bargaining unit members who are not then currently
eligible for Normal Retirement.

The COLA benefit for anyone retiring on or after the effective date above shall be
2% per year guaranteed first beginning with the benefit payment occurring on
December 1st of the year immediately following the anniversary of five full years
of retirement and continuing thereafter, for all bargaining unit members who are
not then currently eligible for Normal Retirement.

The definition of “Annual Compensation” for all bargaining units members who
are not then currently eligible for Normal Retirement shall be defined to include
hours worked; sick, vacation, and personal hours used; holiday pay; lump sum
payout for employees at the top of their pay grade; and incentive pays; but shall
exclude pay for overtime hours which are in excess of three hundred hours (300);
bonuses; payouts for unused sick time and unused vacation hours.

Members who are not then currently eligible for Normal Retirement entering the
DROP Program on or after January 1, 2012 shall be allowed to participate in the
DROP Program for a maximum DROP calculation period of two years.

Members who are not then currently eligible for Normal Retirement entering the
DROP Program on or after January 1, 2012 shall have the accumulated value of
their DROP balance debited or credited, as the case may be, in an amount equal
to the net return experienced by the Fund, with a maximum credit of .75 percent
quarterly, and with no_ maximum debit limit, with such returns to be computed

quarterly.
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Section 3. Agreement of the Parties

The City and the Union Agree that the provisions of this Article are conditioned
upon the acceptance of these changes by the Florida Division of Retirement. In
the event that the amendments, or any portion thereof, are not accepted by the
Florida Division of Retirement, the parties shall meet to renegotiate the terms of
this Article in its entirety.
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ARTICLE 19. HEALTH INSURANCE

Section 1. Insurance Coverage

The City agrees to continue to provide, during the term of this Agreement, a
group health iasuranee plan, either through an insurance carrier or self insurance
and some type of employee assistance benefit. The parties agree that the City
will have the unilateral right to determine the plan administrator, carrier,
deductible, and other terms and conditions of the any health plan insurance
pohiey or employee assistance program to be purehased provided for employees
at the City's expense. The parties further acknowledge that from time to time it
may be necessary for the City to alter the terms and conditions of such policies,
including but not limited to the deductible, the carrier, the plan administrator, and
particular coverage. However, the City will, before any change is deemed
appropriate, consult the Union prior to making its decision, not to bargain, but to
inform the Union of its intention and to solicit suggestions from the Union. The
City also agrees that it will at all times attempt to purehase provide the highest
level of benefits available while at the same time minimizing the cost to the City.

Section 2. Eligibility for Coverage Under Group Insurance Plans

Employees shall become eligible for coverage under the City’s group insurance
plans on the first day of the month following the month in which they complete 60

days of City service. Plan—patticipation—is—voluntary—and—it-is—the—employee’s
responsibility to request coverage.

Section 3. Payment of Premiums

A.  The entire cost of the Employee Assistance Program shall be borne by the
City.

B. October 1, 2011 through March 31, 2012 e+threugh-the-expiration-date-of
this-Agreement—whichevercomes-first; the monthly contribution rates for

the purchase of the City-sponsored group health iasuranee plan shall be
as set forth below:

Tier City Employee
Employee Only $455.26 $72.08
Employee Plus One $901.58 $210.10
Employee Plus Family $1,247.82 $308.39
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Section 4. Life Insurance

The City shall purchase and maintain in force during the course of this contract, a
life insurance policy for each employee equal to the employee’s annual base pay,
except that the value of the policy shall not exceed fifty thousand dollars
($50,000).

Section 5. Retiree Health Insurance Supplement

Employees who retire from City service during the term of this Agreement shall
receive a monthly health insurance premium credit equal to such premium credits
offered to other retired employees generally. This benefit shall not continue as a
status quo benefit after the expiration of this Agreement.
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ARTICLE 20. ANNUAL VACATION AND HOLIDAYS
Section 1. General

Vacation with pay will be granted to all personnel. Vacation time may be taken
when credited to the employee and approved by the Chief or his or her designee,
but no employee will be allowed to take such leave during the first six months of
employment. When submitting a leave request, employees are responsible to
insure they have or WI|| have sufficient accrued vacatlon to cover the perlod
requested.
annual basis.

Section 2. Accrual

Vacation shall be accrued on a monthly basis. New employees shall be credited
with accrued vacation after six months of employment. The monthly period is
considered to be from the 15th of one month to the 15th of the next month.
Firefighters shall not accrue vacation in any month in which they work less than
five (5) shifts. Vacation leave cannot be taken before it is earned and added to
the employee's vacation leave balance. Employees covered by this agreement
shall accrue annual vacation hours in accordance with the following twe tables.

6te5 838 10056 1180 14160
6 9.04 10848 1273 15276

+ 971 11652 13.67 16404

8 1053 12636 14.83 17796

9 1120 13440 1547 18924
10-to-14 12.02 14424 16-93 20316
15t0-19 1335 160-20 18-80 225.60
20-er-more 1534 18408 2160 25920
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Vacation Accrual Table

tonti he Third "

40 Hour Employees 56 Hour Employees
Years Service Monthly Annually Monthly  Annually
Oto5 9.09 109.08 12.80 153.60
6 9.75 117.00 13.73 164.76
7 10.42 125.04 14.67 176.04
8 11.24 134.88 15.83 189.96
9 11.91 142.92 16.77 201.24
10to 14 12.73 152.76 17.93 215.16
15t0 19 14.06 168.72 19.80 237.60
20 or more 16.05 192.60 22.60 271.20

Section 3. Excess Vacation Payout

An employee may accrue up to a maximum of 200 hours (280 hours for 56 hour
employees) of unused vacation at any one time. During the payroll period in
which vacation accruals are credlted all hours in excess of the maximum shall
be I|qU|dated

men%h%payeu{ee#umased—vaea&mmﬂan%pepeemage& Employees shaII be pald

for any unused vacation accruals due when leaving City service, but not upon
entrance into the DROP.
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Effective Date % Paid to Employee
- o
Effective October 1, 2009 50%
Effective October 1, 2010 25%
Effective September 28, 2011 0%

Section 4. Vacation Slots and Minimum Vacation (Firefighters)

There shall be three scheduled vacation slots available for employees covered by
this Agreement. Vacation must be used in increments of at least one (1) hour
with leave to be charged in fifteen (15) minute increments thereafter. Each
month, a new page, representing the new month, shall be added to the vacation
calendar. Available vacation slots may be encumbered by:

A. An approved vacation request.

B. An approved Personal Day.

C. Vacancy due to promotion or reassignment.

D. Approved Union Business Pool Time.

E. Sponsored training.

F. Disciplinary suspensions (up to 60 days).

G. Voluntary or involuntary termination (up to 60 days).

H. Workers’ Compensation (up to 60 days).
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l. Light duty (up to 60 days).
J. Loss of a minimum qualification as a firefighter (up to 60 days).
K. Short Term Disability Leave (up to 60 days).
Section 5. Priority of Requests and Types of Scheduled Vacation (Firefighters)

Except as specified in this Section, vacation shall be approved and scheduled in
descending order of department seniority regardless of rank. Vacation time
scheduled by the bargaining unit shall have the greatest seniority. This shall be
followed by suspensions, terminations, Workers’ Compensation, light duty, loss
of qualification as a firefighter and Short Term Disability (for up to 60 days). Both
Union Business Pool Time and Sponsored Training shall be considered to have
the least seniority. In the event of a conflict, Sponsored Training shall take
precedence over Union Business Pool Time. Leave already requested prior to
a suspension, termination, Workers’ Compensation, light duty, loss of
gualification or Short Term Disability shall be deemed approved and not subject
to cancellation by one of these leaves.

There shall be three types of vacation requests.

A. Scheduled Vacation: Defined as requests entered into the vacation book
not later than the end of the shift preceding the employee’s next regular
shift for which vacation is requested. Procedures governing scheduled
vacation requests are as follows:

1. Vacation shall be scheduled by seniority.

2. Provided the employee has, or will have, sufficient accrued
vacation, a scheduled vacation request shall be considered
approved if not challenged by a more senior request within six days
after it is entered into the vacation book or at the end of shift
preceding the vacation request.

3. Leave that encumbers a vacation slot and is subject to the 6 day
challenge period as stated in paragraph 2, above, is limited only to
vacation, Sponsored Training and Union Business Pool Time. All
other leaves that encumber a vacation slot are considered
immediately approved.

4, Date of entry into the vacation book shall be the calendar date on
which the request was made.

5. To guarantee scheduled vacation an employee must schedule
twelve (12) or more consecutive hours.
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10.

Employees scheduling less than twelve (12) hours must report to
duty to ensure adequate staffing exists unless the vacation is at
least six hours and begins at 0730. Vacation not starting at 0730
and less than 12 hours will be considered a same day vacation
request.

Vacation requests for 12 or more hours shall have priority over
requests for shorter periods.

Seniority challenges to vacation requests for the employee’s next
regular shift must be made before the employee leaves duty on
vacation leave.

Vacation that begins at 0730 shall be considered to have begun at
the end of the prior regularly assigned shift.

Employees who wish to cancel an approved vacation must do so
before leaving at the close of the previous assigned shift, unless
approved by their District Chief.

Same Day Vacation: This is a request for vacation that begins and ends
during the same shift in which it is requested. Such a request may be
submitted at any time during the shift and may be approved, in the order
received, at the discretion of the assigned District Chief. The District Chief
may consider workload, staffing and scheduled training in making his or
her decision. Once approved, same day requests may not be canceled.

1.

Same day vacation requests for twelve or more hours shall take
precedence over requests for less than twelve hours.

An employee who wishes to challenge a same day vacation
request must do so within 90 minutes from the time the request is
made or before the requesting employee leaves the station to begin
the vacation, whichever comes first.

Once 90 minutes have elapsed from the time of same day request,
the vacation requested will be considered approved.

The District Chief may cancel, delay or shorten same day vacation
of less than 12 hours in the event of unscheduled or unforeseen
absences (i.e., Sick Leave, Workers’ Compensation time, etc)
provided the vacation has not commenced. Vacation of 12 hours or
more may be delayed but not cancelled or shortened.
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C. Unscheduled Vacation: During the 48 hour interval between his or her
regularly scheduled shifts, an employee may request vacation for
unforeseen reasons. In such instances, the employee shall attempt to
locate the assigned District Chief for approval. If the assigned District
Chief cannot be located, the employee may contact the on-duty District
Chief for approval. Once approved, unscheduled requests may not be
canceled. The District Chief shall deny requests for Unscheduled leave
for employees if the number of such requests by an employee exceeds
four in a twelve-month period. In the event an unscheduled vacation
request is disapproved, the employee must report to work or arrange
coverage for his or her duties.

Section 6. Holidays

The following legal holidays and any other day which may be designated as a
legal holiday by the City Council shall be observed by the members of this
bargaining unit. Dates listed shall be appropriate unless otherwise designated by
action of the City Council:

Holiday Date Observed

New Year's Day January 1

Martin Luther King’s Birthday 3" Monday in January
Memorial Day Last Monday in May
Independence Day July 4

Labor Day 1st Monday of September
Veterans Day November 11
Thanksgiving Day 4th Thursday in November
Day after Thanksgiving 4th Friday in November
Christmas Eve December 24

Christmas Day December 25

Employee's Birthday (Firefighters only)

Each holiday shall be 12 hours for employees who work a 56-hour workweek and
8 hours for employees who work a 40-hour workweek. Employees whose
schedule is for four ten-hour days, and who do not work on the holiday, may take
two hours paid time off (vacation or Personal Day); with the prior approval of the
Deputy Chief, Life Safety Management, schedule an additional two-hours work
on another day in the same workweek; or, if the employee has no accrued paid
time off, take two hours leave without pay.

Section 7. Personal Day

A. On October 1°T of each year, employees shall be credited with Personal
Days as follows:
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1. Firefighters scheduled to work a 56-hour week shall be credited with
one 12-hour Personal Day.

2. Employees scheduled to work a 40-hour week shall be credited with
two 8-hour Personal Days.

Employees hired after October 1% of each year shall be credited with
proportional Personal Days as follows:

Month 40-hour 56-hour
Of Hire Employees Employees
October —December 16 hours 12 hours
January — March 12 hours 9 hours
April = June 5 hours 4 hours
After June None None

Personal Days shall not accrue, that is, days not taken by September 30
of each year shall not be carried forward to the next year. Additionally,
Personnel Days shall not be subject to cash payout or conversion to
annual or sick leave.

Personal Days shall be paid at the rate of 12 hours (firefighters) or 8 hours
(fire safety inspectors, Fire Lieutenant Life Safety, EMS Lieutenant, and
Fire Inspector/Investigators) at the employee’s regular base rate of pay.

Use of a Personal Day is subject to the vacation scheduling policies
outlined in Section 5 of this Article or as approved by the supervisor in the
case of 40-hour employees.
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ARTICLE 21. LEAVES OF ABSENCE

Section 1. Bereavement and Funeral Leave

All reqular full-time employees shall be granted, upon approval by the Fire Chief,

time off with pay at their straight time rate, for bereavement or funeral leave, as

outlined below, upon the death of an immediate family member or relative as

defined in this Section.

A.

For the death of an immediate family member 56-hour employees shall be
granted up to a total of two (2) shifts of paid bereavement leave and 40-
hour employees shall be granted up to a total of forty (40) hours of paid
bereavement leave, whether the death occurred in-state or out-of-state.

1. All bereavement leave must be taken on consecutive scheduled
duty days and completed within fifteen (15) days of the date of
death.

2. Immediate family member is defined as an employee’s spouse or

domestic _partner, child (including step or adopted), parent
(including a step parent or person who served in loco parentis prior
to the employee’s eighteenth birthday) or sibling (including step,
half or adopted).

For the in-state death of a relative the 40-hour employees shall be granted
up to a total of twenty-four (24) hours of paid funeral leave and 56-hour
employees shall be granted one shift, in order to prepare for and attend
the funeral or memorial service. For the out-of-state death of a relative the
40-hour employees shall be granted up to a total of forty (40) hours of paid
funeral leave and 56-hour employees shall be granted up to a total of two
(2) shifts of paid funeral leave to travel, prepare for, and attend the funeral
or memorial service.

1. Funeral leave must be taken on consecutive scheduled duty days,
completed within fifteen (15) days of the date of death, and at least
one day must be the day of the funeral or memorial service.

2. If the employee does not attend the funeral or memorial service, the
paid funeral leave benefit is not applicable. Paid bereavement
leave may not be taken for a relative.

3. Relative is defined as the employee’s grandchild, parents-in-law,
grandparents, son-in-law, daughter-in-law, brother-in-law, sister-in-
law, aunts, uncles, nieces, and nephews.
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Before compensation for bereavement or funeral leave can be approved,
the employee shall properly complete the appropriate leave request form
and attach proof of the death. Such proof shall be in the form of a
newspaper source, Certificate of Death, or other certification by a
competent professional source. In the case of funeral leave in excess of
24 hours for the death of an out-of-state relative, proof of out of state
travel is also required.

The term domestic partner as used in this Article means a person with

whom the employee has shared a primary residence continuously for at
least the past six months and who is not related by blood; who is not
legally married to another person; and who has entered into a relationship
with _the employee which is the functional equivalent of marriage (ie.
intimacy, fidelity, mutual support, joint responsibility for each other’'s
welfare and the necessities of life).

If the death of a person listed in this Article, occurs while the employee is

on vacation, the appropriate number of vacation days may be converted to
bereavement or funeral leave if requested by the employee and the
necessary documentation is provided.
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Section 2. Jury Duty

Employees attending court for jury duty during their normal working hours shall
receive full pay equal to their normal work schedule for the hours they attend
court. This time shall be charged as administrative leave with pay.

A.

Employees called for jury duty shall promptly notify their immediate
supervisor so that arrangements can be made for their absence from
work.

Employees who are on jury duty for only a portion of a regular scheduled
workday are expected to report to their supervisor when excused or
released by the court.

Time spent in court for jury duty is the actual time required to report, as
scheduled in writing on the subpoena, until released by the judge or other
officer of the court.

Employees on jury duty while on scheduled vacation may be allowed to
reinstate vacation hours served on jury duty if they provide satisfactory
evidence of the time served on such duty to the Fire Chief or designee.

In the event a holiday occurs during the period of jury duty, the employee
shall receive pay for such holiday as holiday pay.

The employee shall provide the Fire Chief or designee with proof of jury
duty service before compensation is approved.

Employees serving on jury duty during their normal working hours will be
granted administrative leave with pay and will be required to turn over to
the City any monies received from the court except per diem and travel
expenses.

Section 3. Military Training Leave

A.

Employees who are either members of the Florida National Guard or any
other reserve component of the Armed Forces of the United States shall
be entitled to a leave of absence with pay for a total of seventeen (17)
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work days in any one calendar year. For the purposes of this section only,
a workday shall be defined as twelve (12) hours.

B. In the event the employee who is a member of the Armed Forces Reserve
or National Guard is required to attend drill or training in excess of the time
allowed in subsection A of this part, time off without pay shall be allowed
for the drill or training.

C. It shall be the duty of the employee taking part in Armed Forces Reserve
or Florida National Guard activities to provide the City with as much
advance notice as is possible of the upcoming drill, training, or duty.

Section 4. Active Duty Leave of Absences

Employees who are members of Florida National Guard or any other reserve
component of the Armed Forces of the United States and who are ordered to
federal active duty as set forth in Florida statute shall be granted a paid 30
calendar day paid leave of absence. Additional periods of active duty shall be
without pay. During the entire leave of absence benefits will accrue as set forth
in the Uniformed Services Employment reemployment Act.

Section 5. Induction or Enlistment into Military Service

Any employee, who enlists, is drafted, or inducted into the Armed services for
active duty, shall be granted a military leave of absence for the initial period of
enlistment. All monies due the employee and benefits (i.e., annual leave, holiday
time, etc.) shall be paid as required by Florida statute and the Uniformed
Services Employment and Reemployment Act.

Section 6. Reinstatement from Military Service

A. Upon termination from active military service, an employee who wishes to
return to City employment shall contact the Personnel Director within
ninety (90) days from the date of military separation unless a longer period
is allowed by law. An employee shall not be considered eligible for
reinstatement if he or she voluntarily re-enlisted in the military service
beyond his or her initial military obligation. An employee requesting
reinstatement with the City shall submit to a medical examination to
establish the physical and mental capability of performing the duties of the
position, with or without reasonable accommodation.

B. An employee returning to City employment in his or her classified position
shall start at the salary he or she would have received, including all
adjustments, had he or she remained continuously in the service of the
City instead of entering the armed services.
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C. If the position vacated by an employee who entered the military service is
reclassified or retitled during the period of military service, such employee
shall be entitled to be reinstated in the new or revised position, unless the
employee is not capable of satisfactorily performing the duties of the
position, even with reasonable accommodation. If the former position has
been abolished or if the employee is incapable of satisfactorily performing
the duties, the employee shall be entitled to reinstatement in a position as
nearly comparable as possible in salary and duties to the position vacated,
providing vacancies are available.

Section 7. Leave of Absence Without Pay

A. Duration and Approval:

1.

Employees may request a leave of absence without pay for
absences in excess of thirty (30) calendar days, any excess to be
determined and approved by both the Fire Chief and the City
Manager.

The Fire Chief must submit a memorandum to the Human
Resources Department placing an employee on a leave of absence
for any period of leave without pay, which exceeds thirty (30)
consecutive days. The leave of absence will be effective beginning
with the first day of the absence (while on leave without pay status
an employee's sick time and other excused absences will show as
without pay for payroll purposes).

Extensions to authorized leaves of absence must be requested and
approved in writing by the Fire Chief and the City Manager and
notice given to the Personnel Director.

Upon notification that the original agreement for leave of absence
has been altered in any way, the employee must return to
employment or must make a reapplication for additional leave.

B. Employee's Responsibility:

1.

An employee granted a leave of absence must keep the Fire Chief
informed every three (3) months of current activity (school, medical,
etc.).

An employee on a leave of absence must keep the Fire Chief
advised of any change in his or her current address.

An employee who accepts either part or full-time employment
elsewhere while on an authorized leave of absence is required to
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notify the Fire Chief in writing within three (3) calendar days of
accepting such employment.

Failure to comply with the above requirements may result in the
employee's being dropped from leave of absence status, in which
case he or she must return to duty or be dismissed.

C. Reinstatement from Leave of Absence:

1.

At the Fire Chief's discretion, employees returning from a leave of
absence may be required to submit a doctor's statement certifying
their ability to return to work.

An employee granted a leave of absence shall be returned to his or
her former classification if the leave is less than ninety (90)
calendar days, unless circumstances have so changed as to make
it impossible or unreasonable to do so.

An employee granted a leave of absence of ninety (90) days or
more shall be permitted to return to work providing a vacancy exists
in his or her prior position or classification. If such vacancy does
not exist, the employee shall be terminated and during the following
six months, the City shall make a reasonable effort to return the
employee to a position for which he or she is qualified.

An employee granted a leave of absence who wishes to return to
work before the leave period has expired may be required to
provide the Fire Chief with at least two (2) weeks' notice.

Employees reinstated to their prior classification from a leave
without pay shall be entitled to receive their prior rate of pay in
addition to any general pay increases applicable to their
classification.

A leave of absence without pay for thirty (30) consecutive calendar
days or longer will result in a corresponding adjustment of the
employee's anniversary date of employment and classification date.

No sick leave, annual vacation leave, holiday or any type of
seniority will be earned by an employee for the time that the
employee is on a leave of absence without pay during periods of
thirty (30) calendar days or more.

Section 8. Administrative Leave
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The City Manager may, in his sole discretion, place an employee who is under
investigation for misconduct on Administrative Leave if the employee’s continued
service during the investigation is not advantageous to the City. Administrative
Leave shall be without loss of pay or benefits and shall not be considered a
disciplinary measure.

Section 9. Group Insurance Coverage During Leaves of Absence

A.

Group Life and Hospitalization Insurance Coverage may be continued for
a maximum period of six (6) months while on authorized unpaid leave of
absence, provided premium payments are kept current. In case of unpaid
leave of absence for illness, the maximum period shall be twelve (12)
months during which period both group life and hospitalization may be
continued. In either case, employees will be responsible for the entire cost
of coverage.

A maximum delinquency period of two (2) months will be enforced for
payment of premiums. If a monthly premium is delinquent and payment is
not made by cash or payroll deduction from the applicable pay period,
coverage will be canceled as of the beginning of the delinquent period.

Where the employee will be out of town during an approved leave
exceeding thirty (30) calendar days, payment arrangements must be
made in advance so that premiums are kept current.

If any coverage is canceled by the employee during an approved leave of
absence, it will be reinstated upon return to active duty without observing
the waiting period prescribed for new employees.

60

IAFF Collective Bargaining Agreement 2011-2014



ARTICLE 22. HEALTH AND SAFETY

Section 1. Employee Wellness

A.

The City shall continue the current policy for employee physical
examinations. The physical examination for members of the bargaining
unit will be compliant with the 2007 edition of NFPA 1582 Standard on
Comprehensive Occupational Medical Program for Fire Departments. The
department shall attempt to schedule examinations as far in advance as
possible, but in no instance shall an employee be required to undergo an
examination without at least a one-shift notice.

Bargaining unit members shall be included as participants in Citywide
wellness programs and events. The program shall consist of elements
such as periodic health fairs; healthy lifestyle clinics such as weight
management, smoking cessation, disease management and the like;
preventative care such as flu shots, fitness assessments, and medical
screenings; and workshops and lectures on health topics.

Section 2. Drug and Alcohol Policy

Effective October 1, 2004, the City of Pinellas Park will implement a Drug Free
Workplace program in accordance with Florida Statute (Drug Free Workplace
Act) and 440.102 (Workers’ Compensation), as such may be amended from time
to time. City policy is set forth in the Drug and Alcohol Policy dated October 1,
2004, including any approved amendments thereto, which is incorporated herein
by reference.

Section 3. Committee Memberships

The City Safety Committee and the Wellness Committee shall each include at
least one member who is a certified firefighter. The Union shall name, with the
concurrence of the Risk Management Director, a member of the bargaining unit
to serve on each committee.

Section 4. City Recreation Facilities

A.

The City shall provide free admission/membership in City recreation
facilities for employees, their spouses and any children living in the same
household. Such admission shall be free seven days a week, when the
facilities are open, except for organized programs or classes held at the
facility, which shall be available to employees to the same extent as the
public.
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B. All full-time employees who are not residents of the City will be issued,
upon request, a City library card. Upon termination of employment with the
City, the card must be returned to the City.
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ARTICLE 23. ABSENCES DUE TO ILLNESS OR INJURY

Section 1. Family and Medical Leave Act

Under the federal Family and Medical Leave Act (FMLA) eligible employees are
allowed up to twelve weeks of unpaid, job-protected leave within a twelve month
period.

A. City policies and procedures for the implementation of the Act are
contained in the City Personnel and Safety Rules and Regulations.

B. Although leave under the FMLA is unpaid, the City shall require that
employees take paid leave (sick leave, vacation, disability leave, Workers’
Compensation time off, etc.) concurrently with approved FMLA leave, if
available and as provided for in this agreement.

Section 2. Sick Leave

All full-time employees assigned a 56-hour workweek shall be entitled to one
hundred thirty-four (134) hours of sick leave with pay each fiscal year. All full-
time employees assigned a 40-hour workweek shall be entitled to 96 hours each
fiscal year. Sick leave should not be considered as a right, which employees may
use at their discretion, but sick leave should be allowed only in cases of actual
personal sickness, disability, or as otherwise outlined in the rules and
regulations. The City provides protection for its regular full-time employees
against loss of income sustained because of illness. Sick leave is intended to
protect an employee against undue financial loss in the event of an injury. All
eligible employees are encouraged to save their sick leave to meet serious
illness situations. Sick leave is not intended for absences other than as outlined
in this section. Part-time, temporary (seasonal) employees do not earn sick
leave.

A. On October 1% of each year, 56-hour employees shall be credited with one
hundred thirty-four (134) hours of Sick Leave (40-hour employees shall be
credited with 96 hours of Sick Leave). These hours will be the total
amount of sick leave available to the employee during that fiscal year
unless a serious illness or injury necessitates participation in the Short
Term Disability Leave program. An employee hired after October 1st shall
be credited with a pro-rated amount of hours of sick leave.

B. The employee may use sick leave time in the event of absence from work
due to:
1. Personal illness, injury or disability, including maternity.
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APPENDIX A-2 - PAY PLAN

Collective Bargaining Agreement Between the City of Pinellas Park and the IAFF Local 2193
Effective October 1, 2012 unless Article 15 is reopened for collective bargaining as outlined in Section 16, A

Represents 2.5% increase on A-step; 2.5% between steps

PARAMEDIC ASSIGNMENT PAY

GRADE CLASSIFICATION STEPS: A B C D E F G H
11/12 rate $14.4587

215  Firefighter/Provisional Paramedic $14.8202 $15.1907 $15.5705 $15.9598 $16.3588 $16.7678 $17.1870 $17.6167
$1,659.86 $1,701.36  $1,743.90 $1,787.50 $1,832.19 $1,877.99 $1,924.94 $1,973.07

$43,156.36  $44,235.36 $45,341.40 $46,475.00 $47,636.94 $48,827.74  $50,048.44 $51,299.82

STEPS: | J K L M N (0] P

$18.0571 $18.5085 $18.9712 $19.4455 $19.9316 $20.4299 $20.9406 $21.4641

$2,022.40  $2,072.95  $2,124.77 $2,177.90 $2,232.34 $2,288.15 $2,345.35 $2,403.98

$52,582.40 $53,896.70 $55,244.02 $56,625.40 $58,040.84 $59,491.90  $60,979.10 $62,503.48

STEPS: A B C D E F G H

11/12 rate $15.1157

220  Firefighter/Paramedic $15.4936 $15.8809 $16.2779 $16.6848 $17.1019 $17.5294 $17.9676 $18.4168
$1,735.28  $1,778.66  $1,823.12 $1,868.70 $1,915.41 $1,963.29 $2,012.37 $2,062.68

$45,117.28 $46,245.16 $47,401.12 $48,586.20 $49,800.66 $51,045.54  $52,321.62 $53,629.68

STEPS: | J K L M N o P

$18.8772 $19.3491 $19.8328 $20.3286 $20.8368 $21.3577 $21.8916 $22.4389

$2,114.25 $2,167.10  $2,221.27 $2,276.80 $2,333.72 $2,392.06 $2,451.86 $2,513.16

$54,970.50 $56,344.60 $57,753.02 $59,196.80 $60,676.72 $62,193.56  $63,748.36 $65,342.16

Page 2 of 2
79

IAFF Collective Bargaining Agreement 2011-2014



APPENDIX A-3

APPENDIX A-3 - PAY PLAN
Collective Bargaining Agreement Between the City of Pinellas Park and the IAFF Local 2193
Effective October 1, 2013 unless Article 15 is reopened for collective bargaining as outlined in Section 16, A

Represents 2.5% increase on A-step; 2.5% between steps

GRADE CLASSIFICATION STEPS: A B C D E F G H
12/13 rate $13.4728

210 Firefighter/EMT $13.8096 $14.1548 $14.5087 $14.8714 $15.2432 $15.6243 $16.0149 $16.4153

$1,546.68 $1,585.34 $1,624.97 $1,665.60 $1,707.24 $1,749.92 $1,793.67 $1,838.51

$40,213.68 $41,218.84 $42,249.22 $43,305.60 $44,388.24  $45,497.92 $46,635.42 $47,801.26

STEPS: | J K L M N o P
$16.8257 $17.2463 $17.6775 $18.1194 $18.5724 $19.0367 $19.5126 $20.0004
$1,884.48 $1,931.59 $1,979.88 $2,029.37 $2,080.11 $2,132.11 $2,185.41 $2,240.04

$48,996.48 $50,221.34 $51,476.88 $52,763.62 $54,082.86  $55,434.86 $56,820.66 $58,241.04

STEPS: A B C D E F G H

12/13 rate $20.7627
212 Fire Inspector/Investigator (40 hour) $21.2818 $21.8138 $22.3591 $22.9181 $23.4911 $24.0784 $24.6804 $25.2974
$1,702.54 $1,745.10 $1,788.73 $1,833.45 $1,879.29 $1,926.27 $1,974.43 $2,023.79

$44,266.04 $45,372.60 $46,506.98 $47,669.70 $48,861.54  $50,083.02 $51,335.18 $52,618.54

STEPS: | J K L M N o P
$25.9298 $26.5780 $27.2425 $27.9236 $28.6217 $29.3372 $30.0706 $30.8224
$2,074.38 $2,126.24 $2,179.40 $2,233.89 $2,289.74 $2,346.98 $2,405.65 $2,465.79

$53,933.88 $55,282.24 $56,664.40 $58,081.14 $59,533.24  $61,021.48 $62,546.90 $64,110.54

STEPS: A B C D E F G H |

12/13 rate $25.6295
235 Fire Lieutenant-Life Safety (40 hour) $26.2702 $26.9270 $27.6002 $28.2902 $28.9975 $29.7224 $30.4655 $31.2271 $32.0078
$2,101.62 $2,154.16 $2,208.02 $2,263.22 $2,319.80 $2,377.79 $2,437.24 $2,498.17 $2,560.62

$54,642.12 $56,008.16 $57,408.52 $58,843.72 $60,314.80 $61,822.54 $63,368.24 $64,952.42 $66,576.12

STEPS: A B C D E F G H |

12/13 rate $18.5544
240 Fire Lieutenant/EMT $19.0183 $19.4938 $19.9811 $20.4806 $20.9926 $21.5174 $22.0553 $22.6067 $23.1719
$2,130.05 $2,183.31 $2,237.88 $2,293.83 $2,351.17 $2,409.95 $2,470.19 $2,531.95 $2,595.25

$55,381.30 $56,766.06 $58,184.88 $59,639.58 $61,130.42 $62,658.70 $64,224.94 $65,830.70 $67,476.50

STEPS: A B C D E F G H |

12/13 rate $20.7811
250 Fire Lieutenant Paramedic $21.3006 $21.8331 $22.3789 $22.9384 $23.5119 $24.0997 $24.7022 $25.3198 $25.9528
$2,385.67 $2,445.31 $2,506.44 $2,569.10 $2,633.33 $2,699.17 $2,766.65 $2,835.82 $2,906.71

$62,027.42 $63,578.06 $65,167.44 $66,796.60 $68,466.58 $70,178.42 $71,932.90 $73,731.32 $75,574.46
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Represents 2.5% increase on A-step; 2.5% between steps

PARAMEDIC ASSIGNMENT PAY

APPENDIX A-3 - PAY PLAN
Collective Bargaining Agreement Between the City of Pinellas Park and the IAFF Local 2193
Effective October 1, 2013 unless Article 15 is reopened for collective bargaining as outlined in Section 16, A

GRADE CLASSIFICATION STEPS: A B C D E F G H
12/13 rate $14.8202
215 Firefighter/Provisional Paramedic $15.1907 $15.5705 $15.9598 $16.3588 $16.7678 $17.1870 $17.6167 $18.0571
$1,701.36  $1,743.90 $1,787.50 $1,832.19 $1,877.99 $1,924.94 $1,973.07 $2,022.40
$44,235.36 $45,341.40 $46,475.00 $47,636.94  $48,827.74 $50,048.44  $51,299.82 $52,582.40
STEPS: | J K L M N (e} P
$18.5085 $18.9712 $19.4455 $19.9316 $20.4299 $20.9406 $21.4641 $22.0007
$2,072.95  $2,124.77 $2,177.90 $2,232.34 $2,288.15 $2,345.35 $2,403.98 $2,464.08
$53,896.70 $55,244.02 $56,625.40 $58,040.84  $59,491.90 $60,979.10 $62,503.48 $64,066.08
STEPS: A B C D E F G H
12/13 rate $15.4936
220 Firefighter/Paramedic $15.8809 $16.2779 $16.6848 $17.1019 $17.5294 $17.9676 $18.4168 $18.8772
$1,778.66  $1,823.12  $1,868.70 $1,915.41 $1,963.29 $2,012.37 $2,062.68 $2,114.25
$46,245.16 $47,401.12 $48,586.20 $49,800.66  $51,045.54 $52,321.62  $53,629.68 $54,970.50
STEPS: | J K L M N (@] P
$19.3491 $19.8328 $20.3286 $20.8368 $21.3577 $21.8916 $22.4389 $22.9999
$2,167.10 $2,221.27  $2,276.80 $2,333.72 $2,392.06 $2,451.86 $2,513.16 $2,575.99
$56,344.60 $57,753.02 $59,196.80 $60,676.72  $62,193.56 $63,748.36  $65,342.16 $66,975.74
Page 2 of 2
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APPENDIX B. GRIEVANCE FORM

Pinellas Park Fire Department
IAFF Grievance Form

Step 1 — Submission to District Chief

Employee’s Name: Shift:

Position or Title: Date:

Summary of the Grievance (Be sure to give the date the complaint arose).

Avrticle or Section of the Contract Violated.

Remedy or Relief Sought.

I met with the District Chief to discuss this grievance informally on . The grievance was not resolved.
A representative of IAFF O was [Owas not present.

Employee’s Signature: Formal grievance provided to the

District Chief on:
Steward’s Signature:

(See Rewerse for Instructions) Page 1




Step 1 — Response by District Chief

District Chief's Name: Formal Grievance Received

Today's Date: an:

District Chiefs Response:

O | have reviewed the grievance and granted the relief requested. The grievant is satisfied and the matter is closed.
g |have reviewed the grievance and granted reliefin part, as follows:

O | have reviewed the grievance and find that no relief is appropriate because:

Comments on the decision:

District Chief's Signature: Step 2 appeals must be filed with the Fire
Chief within 10 days . If you choose to
appeal, you must do so not later than:

Response provided to Union and Grievant on:

Instructions for Filing a Step 1 Employee Grievance
The Grievance Procedure Article of the collective bargaining agreement provides complete instructions for the filing
and processing of grievances. |t includes the following provisions:

. All time periods are stated as calendar days and are understood to be exclusive of weekends and Holidays.

. An employee covered by the collective bargaining agreement shall present his or her complaintwithin 10 calendar
dcmfofthe date onwhichthe complaintarose. The complaint shallfirst be discussed informally with the District

- If not resolved informally, a formal grievance may be filed with the District Chief within 10 calendar days. The District
Chiefshall respond inwriting within 5 calendar days.

. Complaints mustinclude a staterment bythe employee of the facts upon which it is based, the alleged violation of the

contractand the remedy or reliefsought.

Both the City of Pinellas Park and the IAFF Local 2193 understand and support the need to resolve differences
promptly and fairly. Accordingly, it is incumbent on employees and managers to complete each step within the
limits described and not infringe or arificially reduce the time allotted to the other. To that end, grievances and
responses will be delivered, by hand if possible, to the addressee on the date shown.
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City of

PINELLAS PARK

5141 78TH AVE, - P.O. BOX 1100
PINELLAS PARK, FL 33780-1100

FLORIDA

PHONE - (727) 541-0700
! FAX ¢ (727) 544-7448
SUNCOM - 9689-1011

PiNELLAS [
PARK |

Please Respond To: =
o ot oL S— FLORIDA
Law Offices of James W. Denhardt i
2700 First Avenue North ) I
St. Petersburg, Florida 33713 o
(727) 327-3400 i

September 27, 2011

Shannon Coughlin
Economic Development Specialist W
City of Pinellas Park, Florida

P. O. Box 1100

Pinellas Park, Florida 33780-1100

i

s
5
il

I
|

|
i
1

RE: City Document 11-144
Contract for Purchase of Real Property L ocated at 51 81 81"‘ Avenue

Dear Ms. Coughlin:

| have recejved and revnewed the above-referenced contract, and | approve of the same

Jameg W. Denhardt
City Attorney

ce:  Michael Gustafson, City Manager §
Diane Goma, MMC, City Clerk i
Tom Shevlin, Assistant City Manager
Bob Bray, Community Planning Director

JWD/ddh ‘ |
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